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ABSTRACT 

This collection of collective bargaining agreements 
contains contracts for two Ohio two-year colleges. The first 
agreement, between Edison State Community College and the Edison 
State Education Association, covers the contract period from 3 989 to 
1992. The 21 articles in the contract set forth provisions related to 
union recognition, management rights, association rights, contract 
year, workload and responsibilities, faculty rank and salary, 
individual contracts, evaluations, personnel files, outside 
commitments, authorized leaves of absence, supplemental benefits, 
sick leave, college-related travel, state teachers retirement system 
(STRS) tax deferral plan, no strike and no lock-out provisions, 
grievance procedure, termination of employment, separability, 
alteration of agreement, and term of agreement. The second agreement, 
between the Jefferson Technical College District Board of Trustees 
and the Jefferson Technical College Education Association, covers the 
contract period between 1989 and 1991 . The agreement contaxns 29 
articles which focus on the following: management rights, job 
security, individual contracts, fringe benefits, tuition 
remission/reimbursement, leaves, payroll deduction option, STRS, the 
retirement incentive program, additional compensation and contracts, 
personnel files, evaluations, faculty rank, continued performance, 
travel policy, workload, reduction-in-f orce , grievance/arbitration 
procedure, salary schedule, severability, no reprisal clause, and 
contract duration. Appendixes contain a grievance report form, a 
faculty member salaries chart, and a memorandum of understanding. 
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ACRggjPfT 



Thl» AGRMMEJfT Midi end entered into ea of 
this fourteenth day °f June, 1919. at 10t22 p.m., by and 
between the KDISON ST ATI CCmiiNITY COLLTCI, hereinafter 
referred to aa the "College," and tha IDISOM STATI 
EDUCATION ASSOCIATION, an afftltata of tha OEA/NEA. 
harainaftar leferred to aa tha "Aeaoclatlon," and 
Jointly hereinsfter rafarrad to aa M parti«s**i 

WITNESSBjai 

WHEREAS, tha Association recogniiea that tha 
Col Ufa Kaa tha full and exclusive responsibility and 
obligation of providing education and training for tha 
students enrolled In ita system; and 

WHEREAS, tha Col logo recognitee tha 
Association as tha exclusive collactlva bargaining 
representative for tha employees covered by this 
Agreement as hereinafter provided; and 

WHEREAS, it ia tha intent end tha purpose of 
the parties hereto that this Agreement respect and 
proente said responsibility and obligation of the 
College as well aa tha lntareat of its employees* 
provide the highest quality education and training; 
prevent interruptions to end interferencee with tha 
College's services and progress; and eat forth herein 
the rstes of pay, hours of work and conditions of 
employment for the employees covered by this Agreement; 

NOW, THEREFORE, in conatdaretion of the 
mutual covenants herein conteined, the pert les hereto 
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agree as follows i 



ARTICLE I 
RECOGNITION 



Sac t ton i- The College recognUes « h« 
A.soclstlon ss the toll snd eiciuaiva rapresent.t I v« of 
the employess of the College, « hereinafter defined, 
for the purpoaee of collective bargaining «*th reepect 
to -rates of pay. hour* of employment, and other terms 
and conditions of employment. Escept ss hereinafter 
limited, ths tern, "employe" or "employee." - ussd 
h«rsln shall apply to persons -ho srs employed as full- 
tlM teaching faculty of the College. 

Except mm hereinafter limited, the terms 
"employes" or "employees" ss used herein shall seclude 
all other employees of the College. Including but not 
limited to; 

a. Full-time tesching faculty not employed 
at the time of erecution of this Agreement - such new 
full-time faculty to be covered by the Agreement upon 
the completion of ninety (90) days of employment; 

b. Part-time faculty members; and 

c. Temporary faculty, instruct Ions 1 
assistants, tutcr- w*d employees whose appointments are 
primarily funded through special grants; 

d. Associate Deans/hesds/di rectors and 
employees of non-scademic departments or programs; 

a. Admin Istrstors st the level of Associate 

Dean and above. 

Section 2. If no aooner than one hundred and 
twenty (120) days and no later than ninety (90) days 
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prior to the aspiration dmlm of thle * t — m>uL J0 J or 
•ore of thm easployeee In the bergeinlng unit alga a 
pot It Ion which 1* presented to tho Col logo requ—t Ing 
that a repreaentotion oloctlon bo conducted, « aecrot 
ballot oloctlon shall tm hold under tho eueptcee and 
mloa of tho Stato bplojnnt go 1st ions Board to 
determine trhether tho Assoclstioo shall contlnua to bo 
recognixed as tho exclusive bargaining representotive 
for full-tie* teaching faculty or whether no such 
ropreaentetlve la doslrod by ouch faculty ■■■tin i Tho 
parties agree that auch oloctlon will bo hold by autuel 
consant. Said oloctlon shall bo hold no later than tho 
oipiration data of this Agreesjont. Tho Aaaoclatlon 
shall continue to be recognised by the College es the 
aoie and sscluelvo bargaining ropreaentetlve for 
employees In the bargaining unit only if the Associa- 
tion receives a majority of the votes cast by eligible 
voters in the bargaining unit in the election. 

S«ction !• The College and the Aaaoclatlon 
agree that saabsrship in the Association a ha 11 not be 
coapuleory. The Aaaoclatlon agreee that neither it nor 
sny of its officers or aeabers will intiaildate or 
coerce any employee with respect to becoojing or 
remaining a moaber of the Aaaoclatlon. The College 
eireee that it vlil not Intimidate or coerce any 
employee vich respect to becoming or remaining a 
of the Ajaociation. 
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ARTICLE I! 
MANAGEMENT RIGHTS 

The AtiocUtion recognizes that the Co I leg* 
maintain* the 10U and esciusive right to swnage its 
operations In such manner as the College shall 
determine. All rights* functions and prerogatives of 

| managasttat not expressly and specifically restricted or 

modified by an explicit provision of this Agrees^nt are 
reserved and retained exclusively by the College. The 

I College's right to Manage its operetions shall include* 

but not be limited to. its rights to: 

1. Determine setters of inherent managerial 
policy which include* but are not Halted to, areas of 
discretion or policy such es the functions and progress 
of the College* standards of services* budget* 
utilisation of technology, organize! ionsi structure, 
facilities and equipment* and policy determinations; 

2. Direct* supervise* evaluate* and hire 

employees; 

3. Maintain and Improve the efficiency 
and effectiveness of College operations; 

4. Determine the overall eethods, process, 
«eans* or personnel by which operations are to be 
conducted; 

5. Suspend* discipline* demote* or discharge 
for Just cause* or lay off* transfer, assign, schedule, 
promote* or retain employees; 

6* Determine the adequacy, sice and 
composition of work force; 

7. Determine the ovurall eission of the 
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Col lege; 

8. Effectively miu|« the work fore* and 
Maintain discipline, safety and orderf 

9. T«*e action* to carry out the mission of 
the College mm m |ov<i iMsntel units ^ 

10. Establish, Modify and enforce raaeonabie 
rules of conduct; and 

11. In itAinl, do all things appropriata and 
incidental to thm grant of authority undar tha Ohio 
Ravi sod Coda. 

ARTICLE HI 
ASSOCIATION IICBTS 

Sac t ion i- Tha Aaaoclation a hall ba 
permitted to uaa College facllitlaa at no coat, mm In 
tha past, for purpoaaa of transacting official 
Associetion business, provided that eucb meetings do^ 
not lntarfara with tha normal hours and operation of 
tha College. Tha uaa of Col lags facllitlaa by tha 
Association oust ba approved by tha appropriata 
adainiatrat iva officar of tha College, and such 
approval shall ba determined within tha guidelines of 
College policy. 

Section 2. Tha Aaaoclation shall ba 
permitted reasonable use of tha College's bulletin 
board In tha staff lounge and faculty sullbosss for 
cc —an lea ting with Members of tha bargaining unit. 

Section 3. Accaas to photocopying machines 
shall ba available to tha Association at tha ssaa cost 
as access to the College's public eccaaa macbins(s), 
provided no secretarial or clerical help la required by 
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the Association. 

Section 4. The College will deduct f ro« the 
pay of the Mstnirs of the Association covered by this 
Agreement any dues, iiMintnti and fees levied in 
accordance vith the constitution and bylaws of the 
Association and Ita affiliates. Deductions shall be 
aide only following receipt fro* the Association of 
Individually signed authorisation cards executed by 
Association mambere for that purpose. The College's 
obligation to make deductions will terminate 
automatically upon receipt of revocation of 
authorisation by an aaployme due to tensinatlon of 
eeploymant, transfer to a Job classification outside 
the bargaining unit, or termination of affiliation with 
the Association. All authorised deductions will be 
•ado fro* the Association ambers' pay on a regular 
biveekly basis, Horember through June. Pay deductions 
shall be transmitted to the Association nonthly, 
Nombtr through June. 

The Association agrees to indemnify and hold 
the College and any of ita agents harmless against any 
and all claims, demands, suits, and other forms of 
liability that may arlae out of, or by reason o* , 
action taken or not taken by the College for chc 
purpose of complying with this provision, or in 
reliance on any notice or authorisation forts furnished 
under any provision of thia Agre emen t. 

Section 5. Neither the College nor the 
Association shall discriminate against any employee 
because of the employee's membership in or activity on 



behalf of the Association. 

Siclign 6. The College shall provide to the 
Associstton « current Procedural Manual and all updated 
Mttrlili as they iccrm. * 

AjrriCLi iv 

CONTIACT YEAS 

Each faculty Mater will be assigned duties 
by the College on s talu of one hundred and eighty- 
(Ivi (185) deys bitwtfl September I and two (2) 
calendar days aftar tha final day of the spring tare 
final asae period, Inclualve. Cooaaocoeant shell be 
includad at an assigned duty day. The College raserves 
the right to establish and change the annual a c s rl esi l c 
calendar; provided, however, the College will. In tha 
flEsrcise of its sola discration, endeavor to provide 
such period* betvaen the tenia of the academic yaar ss 
ara appropriate, in vie* of tha College's operational 
goals, during which periods no duties will be assigned 
to fsculty embers without their consent. 

A calendar of required daye of obligations 
for a contract yaar will be provided to each faculty 
raeeber on or before August I preceding the beginning of 
tha contrsct year. 

In the event that tha Collage adopts an 

* 

acadaaic calendar other than the quarter syetaai 
currently in use, tha College will, upon requeet by the 
Association, aeet with the Aeaociation and discuss such 
adjustments ss may be indicated by the new calendar. 



ARTICLE V 
WORKLOAD AND RESPONS JBIUTI £S 

Section K Def inlt to n. FuH-t1r»« faulty 
are those persons eaployed to provide Instruction 
durlnf a rtpiUr academic yeer whose assigned load Is * 
■tnieuei of forty- flee contract hours. This 

definition does not apply to faculty appointed on a 
taasporary basis. Contract hours taught during sueeaer 
sasaiona or contract* and houra associated with 
teaching courses and seminars for the Business and 
Industry Center cannot be applied toward the forty- five 
<*5) hour elnlaaaa. 

In special eases, the Chief Academic 
Off lesr can reduce s specific full-time faculty 
aesaber's required •lnlaaas. Reduced teschin§ 
sssigresents shall be offsst by other Instruct lonal ly 
related duties ss assigned by the Chief Acade-ic 
Officer. 

Section 2. Duties and Responsibilities : The 
duties and responsibilities of each faculty meaber 
shall include teaching and effective advlseeent of 
students! service to the College, including 
pert icipat ion in appropriate non-c iassrooo teaching 
functions and performance of assigned administrative 
obllgationsi and on-going professional development and 
professional service. In order to fulfill these duties 
and responsibilities, sach faculty aeaiber shall be 
f set liar eith the philosophy and objectives of the 
Collate, and, in carrying out theee duties and 
responsibilities, each faculty eeaiber shall work within 
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the pi An* end policiea of the College. Accordingly, 
each faculty i w t ir s belli 

a. Provide instruction and conduct classes 
in accordance with tho philosophy of tha Collars and 
within tha scope of a dailnad couraa of atudy. 

b. Cooperete in tha da re lo, asset and revision 
of curriculuai, praparatlon of couraa outline*, 
•alaction of textbook*, iibrt.. aaterlele. equipment 
and tuppliaa. and tha aa taction and preparation of 
instructional eater iele. 

c. Evaluata atudant prog re* a throufb 
spproprlat* Method*, including regularly echeduled and 
final evaluation*. 

d. Kaap accurata racorda and submit 
punctually grado raporta and othar raporta r squired by 
tha Adainlatration. 

a. Adviaa atudanta In cooperation with tha 
counsel Lng staff and rafar to tha counseling sarvica 
any students whose scholastic or personal needs require 
special attention. 

f. Meet all assigned c lessee end Maintain an 
approved, posted schedule of office hours. 

g. Attend faculty Beatings, division 
■eatings, and other Beatings aa required. 

h. Aaaiat in tha raglatration end pra- 
ragistration of student* aa aaalgned. 

i. Assuee responsibility for keeping e 
credential file current by providing, on et least a 
yearly heals, all evidence of professional growth. 

J- Maintain, to the eitent reasonably 
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possible, appropriate conduct of students tn the 
c lassroov* 

k. Be rasponslbla for prudent and effective 
uaa of •qulpaant and Inat met lonal supplies, 

1. Develop, obtain approval of tha appro- 
priate Aeeoclata Dean for, and carry out a planned 
prof rM of Individual professional divilop^ot and 
professional service- 

m . Prepare annually, aa required by the 
Chief Academic Officer, Individual goale and performance 
objectives. 

n. Sarra on coamlttees and coordlnata tha 
activities of program advisory committees. 

o. Partlcipata In tha College's promotional 
actlvltlaa and angage in actlvltlaa that contributa to 
tha Col logo's offorta to recruit students. 

p. Partlcipata in tha Speakers' Bureau; 
sponsor or aaaiat *ith student clubs or activities, and 
partlcipata In College -sponsored in-service training 
progress. 

q. Subatitute for colleagues for approved 

absences, 

r. Assist pert-time faculty who teach in tha 
faculty eember's field of study. 

a. Supervise assigned student workers* 

t. Participate In College-sponsored and 
Co I lege -related co— inity service activities* 

u. Perform such other duties as the appro- 
priate Aaaoclata Dean or the Chief Academic Officer 



mmj assign tor t ho food of the Collage. 

All of the duties and reeponaib'. . It lee on the 
•bove list My not be applicable to a vary faculty 
Mtbar every year, but faculty aeeebere ara subject to 

t 

havlni any of the dut laa and responalbilltlea'eeelgBad 
In a given yaar. 

Saction |^ C-aaa and Of flea Hours t 
a. Hoetlnj Claeaesi Faculty ahali eeet 
thalr cUaaaa for ail assigned houra, and no claaa 
shall ba cancelled or rescheduled without authorisation 
of tha approprlata Aeaociate Dean or hla deelgnee. 
Faculty who ara abeent durinf assigned claaa houra 
without authorisation ara eubject to pay reduction or 
othar disciplinary action. An authorised abaence shell 
be covered by aubatitutlon or by having the work •ad*, 
up fully. Any abaence require* that auitable arrange- 
aents. such a* outalda readlnge. writing aselgneeuita. 
Individual study, »*ke-up claaa or coverage by another 
faculty aa*ber, be taade by the faculty ember. The 
faculty Banner's propoaal for covering the claaaea 
slated will be aubeiitted to the appropriate Aaeoclata 
Dean. Verification of auch coverage by the appropriate 
Associate Dean ehall be required. 

b. Subat ltut ion : On occasions when a full- 
t lee faculty —bar la abaant froai claaa, othar fuli- 
tlae aaaNiff of tha staff May be asked to teach the 
class without reimbursement, Tha appropriate Aaeoclata 
Dean will attaaept to equal Ira such aaelgneents so that 
(ha additional aeslgnaeuite will not become a burden to 
any person. Assignments of this order will be 
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considered part of the regular hours for the faculty 
ms»bers Involved. 

In exceptional cases, such 11 prolonged 
illness of a full-ttee faculty mmmbmr , another faculty 
Mbir mmj be asked, at the discretion of the Chief 
Acadwic Officer, to aubatitute at the overload pay 
rate specified in thie contract. Any hours Involved In 
subatitutint for pay ouat be outeide the regularly 
scheduled hours of the substituting faculty veaiber and 
shall be agreed to in writing. 

c. Office Hours/Advisement : During the 
academic year, each faculty aiabtr shall schedule six 
<6) office houre each mk in which classes are in 
session. With the written approval of the appropriate 
Associate Dean, a faculty aesriter'a normal schedule of 
six office hours aay be revised during the weeks of 
final exass. At least one office hour ehall be 
scheduled each day that the faculty Mebar la assigned 
cUesee. At least one office hour shall be scheduled 
on each of four of the College's six class days. 
Office hours shell be scheduled such that students and 
prospective students shall have reasonable 
accessibility. Evening hours shall be required when 
the faculty eenber Is assigned evening classes. 

Full-tlae faculty ambers nay be assigned 
additional advising hours during the three days 
preceding the Thanksgiving holidays. 

An office hour ia defined as a sisty-einute (60) 
period in which the faculty eeaber is present In his 
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office and iviliibU to stodanta or tha adainiatrat ioa 
for conmiltat ion. In thm «f«it that a • todant mmj baat 
ba tinvd through consul tat too in another c«|mi 
•acting, a.g.< th« library or a laboratory, it thall ba 
the responsibility of the faculty —ba r to notify the 
faculty secretary of tha location where tha 
consultation atll occur and tha anticipated duration of 
tha consultation and to notify tha secretary of his 
tetum to his offica. 

Full time faculty eeajbera who taach during 
on. or acre of tha College' a eussaer seas Ion* shall 
maintain scheduled offica hours at tha rata of two- 
tenths (2/10) an offica hour par claaa hour par day. 

Offica hours shall ba claarly postad on tha 
Individual faculty ember' a offica door, ulth a copy 
forvardad to tha divisional sacratary no latar than tha 
fifth class day of aacb tan. 

d. Teaching Load: Each full-time faculty 
aeaber shall ba azpactad to teach flftsan (15) contract 
hours* par quarter during tha academic year. Each 
contract hour taught In aacaaa of fifteen (»5) In any 
quarter during tha academic year shall constitute an 
overload . 

*h contract hour la defined as one flfty-alnute (50) 
hour of lecture weekly for the full academic quarter. 
Each weekly hour of laboratory, clinic, or studio shall 
be equated to three fourthe (3/*) contract hour; each 
hour of schadulad tutorial shall be equated to one- 
quarter (1/a) contract hour; each credit hour of 
independent study taught shall ba equated to one -tenth 
(1/10) contract hour. Where "blocking" of awl tip la 
courses occurs, the feculty ember's load shall ba 
baiad on tha contribution to that load generated by one 
of ths blocked sections; if the blocked sections carry 
differing contract hour valuaa, tha highest shall ba 
used . 
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a. Overload «nd Susssar Teach lng Aj^fjunant! 
All aeaigtnsent of full-tlao faculty to overloads and 
•ussaef teaching shall ba at tha discretion ef th« 
College. To tha utmt that tlelng. economic 
conditions, and instructional effectiveness allow, 
fuil-tla» faculty a—bare will be given first 
consideration for overload and eussser teaching 
lllt|BM U. Mo faculty — bar .hall t.ach In .aces, 
of a total of tw.lv. (12) contract hour, during all of 
th . •ussssr sessions, nor In esc.ss of sisty (60) 
contract hours durlni any regular acadaailc year. In 
special circuMtanca. tb. Chlnf Ac.d«aic Offlc.r 
«.y eitend tha ai—r session milmm to thirteen (13) 
contract hour.. Tha Chlaf Acadamic Offlcar s»y approv, 
extending tha contract hour wlaa In ordar to 
.ccoa*»<Uta Independent study aaaifn-enta. When a 
fuil-tls» faculty a— bar la assigned overload or sisaeer 
teaching, his pay for aacta contract hour of such 
^a.signawnt shall bo at the rata of $325/contract hour. 

Exclusive of activities of tha Business and 
Industry Cant.r. and to tha .stent that tlsilng, 
econoaic conditions, and instructional effectiveness 
allow, full-tie*, quallflad faculty will be given first 
conaldaratlon for supplssseatal, instructlonallyrelated 
contracts. Whan such contracts sra offered. Including 
thoaa which may bo offered by tha Business and Industry 
Cantar, tho faculty a—bar will bo given the 
opportunity to accept tho contract on a Pons 1099 
peyeent basis or as an addition to tha regular payroll. 
If the payroll option ia salectad, tha faculty 
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total •upplflonLAl contract Mount will ba raducad by 

tha ColUM ( < cost of 3T13, Med icara where applicable, 

and any ne« legally required contribution* . 

Paywnt for a carl —1c y*ar o*arloade ahd for 

supplemental coo tracts referred to in the preceding 

paragraph shall occur on ths payday laaLad lately 

following the data whan gradas ara due at tha and of 

aach tera. Feyment for auanar taaching and tuoMr 

supplwantal contracts shall occur on tha payday* 

laawdiatsly following tha conclusion of aach of tha 

five-veel tanas. Payvant for instruction during tha 

tight-week tars shall ba dlvidad aqually and shall 

occur at tha flvv-mk pay parioda* 

AKTICLI VI 
FACULTY RANK AND SALAKY 

Sactlon K It is tha policy of tha Collaga 
and tha Association to hava all fuli-tLaa faculty 
placed In ona of tha following « cod ami c ranks x 

Profassor 

Assoclata Profassor 
Assistant Profassor 

Instructor 

Assistant Instructor 
Placement and promotion of faculty Ma bars into such 
ranks Is tha responsibility of tha Collaga. Tha 
following shall apply to tha College's placement and 
promotion decisional 

a. Hlnlmaa requirements for aach faculty 
rank shall ba raco— andad by tha Promotion and Marlt 
Committee to tha Presidant. 

b. Fulfillment of normal ainlsus :ritaria 
doss not guarantaa placessent in or promotion to a giver 
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faculty r*nk. 

c. Th« Coll«f« shall asarctss Its t»««* 
judgment on all daciaiona aa to placement or ptoootlon 
to accoamodate coneldaratlona auch aa •arkat supply and 
damasd. budgat 1 imitat I ona, individual af fact Ivenaaa. 

ilil— lit ■ i ITj of strangtha, tachnloal ilcanssa snd 
tha overall but intereet of thai College. 

d. Faculty ■in'— may apply for promotion 
to tha Preoption and Horit Committoa. Tha Promotion 
and Marit Coaamittoo ahaU bo compriaed of tha Chlaf 
Acadomlc Officar, throo acadomlc Assoc 1st. Doana daaig- 
natod by tha Chlof Academic Officor. and thraa faculty 
naabora aloctod by tha total full-tlma faculty of tha 
Coliaio. Tha throo faculty mambera of tha Promotion 
and Harlt Coaaaittoo may not bo fro. tha same academic 
dlvlalon of tho Col logo. Faculty mambera who apply for 
promotion shall not bo allgibla to sorvo on tho Praaw- 
tion and Harlt Coemltteo during tha acadaaitc yoar in 
which thalr application* ara conaidarad. Tho Coemittea 
shall bo chair ad by tha Cfaiaf Acadaaiic Officar. 

a. Application* for promotion smst bo 
submit tad to tha Chief Acadomlc Officar no lator 
than March 1 preceding the academic yaar in which any 
promotion would become effective Tha Promotion and 
Harlt Comeittoe ahail review tha timely application of 
any faculty mamber and naxe ita racomemndation con- 
caming the granting or donial of promotion. Tha 
afftrmativa vote of five of the mambera of tha Coomlt- 
taa shall ba required for a recommendation to grant a 
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prafcot ion. Faculty f t un Bust mt tha alnlsaas 
criteria for promotion by tha affactlv* data of tbatr 

prowtiona* 

f. Tha Promotion and Harlt Coaai tt aa a hall 
forward ita rtcoaamdjit ion concarnlng an application to 
tha Praaidant of tha Collaga. Tha Pra aidant a hall 
prapara hia racoaaandat ion coccamiof tha application 
and shall forward it to tha Board of Truataaas tha 
Board shall grant o- dany tha promotion. A faculty 
maabar aay withdraw hia application at any ataga of tha 
proradura. 

Saction 2. At tha bag inning of tha 1990-91 
contract yaar, aarit racognitlon aaounta will ba dia- 
tributad to aligibla full-tl*a faculty — abai ■ Thaaa 
aarit racognitlon awuntn will not bacoao part of tha 
full-tlaa faculty aaa bar's annual contract yaar baaa 
salary. Tha coablnad aMrit racognitlon aaounta shall 
not ejcaad a total of $5,000 and will ba grantad as 
aaritorioua parforaanca aaista to warrant full 
distribution. 

At tha bag inning of tha 1991-92 contract 
y««r, aarit racognitlon ascuoti will ba diatributad to 
aligibla full-tlaa faculty aaabara, Thaaa aarit 
racognitlon aaounta will not bacoaa part of tha full- 
tiaa faculty aaab ar'a annual contract yaar baaa 
salary. Tha conbLnad aarit racognitlon aaounta shall 
not excaad a total of $5,000 and will ba grantad as 
meritorious parforaanca aalsta to warrant full 
tit st r ibut ion. 

At tha beginning of tha 1990-91 contract 
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year, recognition aaounta will be distributed «o 
eligible, full-tine faculty aenbers who have cpwp 1 et^d 
approved advanced defttu, certification!, or 
educational experience* which add significantly to 
their expert lae ia the teaching are*. Thaaa recogni- 
tion aaounta will becone part of the full-tlaa faculty 
— bar's 1990*91 annual contract year base salary. The 
combined recognition aaounta for all full- t lam faculty 
•hall not exceed $2,500 and will ba granted as degree 
and certification attalr— nt exists to warrant full 
distribution. 

At the beglr' uig of the 1991-92 contract 
year, recognition aaounta will be distributed to 
aligible. full -tine faculty snaabars who have coexisted 
approved advanced degrans, certifications, or 
educational experiences which add significantly to 
their expartiaa in the teaching area. These recogni- 
tion aaounta will becosxt part of the full-tine faculty 
naaber's 1991-92 annual contract year base salary. The 
coabined recognition aaounta for all full-tine faculty 
shall not exceed $2,500 and will be granted as degree 
and certification a tta Invent exists to warrant full 
distribution. 

The Promotion and Merit Cossalttee will advise 
the Preaidant on the criteria to be used to determine 
distribution of aarit, degree, and certification 
recognition aaounta. The President shall aaxa the 
final dec la lem concerning the distribution of 
recognition aaounta. 
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Section 3. affective eitb the execution of 
this AirMMOt, the contract year b**a •alary for 
faculty a— haf eh© were actively •■ployed on « full- 
tlae. paraeaent buU by the College on or before Juno 
1, 1989, and who coot Lou* on full- tin* eeployeent 
throufb the and of tba 1991-92 contract year, ehall bo 
calculated ueLna tba conditions Uatad la Appendix A. 

Effective with the amecutlon of tbia 
Agreenent, tha contract year baaa ealary for faculty 
mbin *bo began full-tine, peraanant aanloyaeet aftar 

Hay 31, 1989, and who continue on full -t leu enpioyeent 

i 

through tha and of tha 1991-92 contract year, •hall be 
calculated uainft tha conditions liatad in Appendix ■• 



APPENDIX A 



Faculty 

contract jrur 
baas salary 
shall equal 



1989-90 Contract 
Y« 



1990-91 Contract 
Yaar 



1991-92 Contract 
Yaar 



(1988-19 



• 1.05) ♦ $1000 / (1989-90 



• 1.045) ♦ $500 / (1990-91 



• 1.045) 



Full-tl 
employment began 

Before 1/1/90 

1/1/90 to 8/31/90 

9/1/90 to 12/31/90 

1/1/91 to 8/31/91 

after 8/31/91 



1989-90 Contract 
Yaar 

not applicable 

not applicable 

not applicable 

not applicable 

not applicable 



APPENDIX B 



1990-91 Contract 
Yaar 

(89-90 base • 1.045) 
(89-90 baee * 1.000) 
not applicable 
not applicable 
not applicable 



1991-92 Contract 
Yaar 



(1990-91 baee • 1.045) 
(1990-91 base * 1.045) 
(1990-91 baee * 1.045) 
(1990-91 base - 1 .000) 
not applicable 
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A* TIC LI VII 
IMOrVlDUAL COTOACTJ 

Initial appointment ee e full-tlae faculty 

■whir shall ta for ont (1) contract yur, 

A full-time faculty — bot ahall eerre'a 

probationary period of three (3) academic jrun few 

tha tUw of initial appointment. During the 

probationary period, tha facility saaber'a performance 

will bo formally reviewed and evaluate each year; and, 

if warranted, hia contract eey be rtomd for a pariod 

not to exceed ona (1) yur at a tlM. 

At tha and of the probationary pariod, upon a 

rtcoaMnditlon by tha Free 1 dsn t and approval by tha 

Board of Trueteee, tha faculty eember shall ba allflbla 

for tenure, but tha probationary pariod for a faculty 

eeeber may ba extended by tha Collage for ona (1) 

additional yaar beyund tha data of initial eligibility 

for tenure. 

Tanure, aa defined In thia Agraaasnt, ia a 

three-year contract which ia renamed In tha aecond 
year. If there ia an expectation that a faculty 
eeeber's contract will ba continued beyond tha third 
year of an extended contract, than the faculty eeeber 
will be it sued a new extended contract at the end of 
the aecond year of hla currant extended contract, 
except that any contract shall be terminated at the end 
of the academic year in which tha faculty tm 
reachea the age of seventy (70). The nan extended 
contract will supersede tha third yaar of the current 
extended contract. Any obligation ass meed under tenure 
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ls conditioned upon adequacy of revenue and support 

through legislative « ctlon - 

If the expectation of noncont Inujt >on is * 

result of deflclanclee in the faculty ea»ber's 
parfomance. than the College shall provide the faculty 
aeaber with a written description of whet tha 
deficiencies are. If th. faculty •••bar haa reawved 
thoaa deficiencies in tha third yaar of a three-ye.r 
contract, tha Collafn .hail Is sua tha faculty —bar a 
new thraa-yaar contract. 

Daciaiona of tha College concerning tha 
granting and/or renewal of ona-yaar contract, or 
of ..tended contract, shall not ba aubjact to tha 
grievance and arbitration provisions of thlj Agreeaaent. 

ARTICLE VIII 
EVALUATIONS 

Tha evaluation of full-tlsss teaching faculty 
•sabers It tha reeponslblllty of the College 
edaint.tratlon. Faculty aasbera .hall ba evaluated on 
the basis of criteria established In the policies of 
the College and In thi. Agreeesmt. The procedure, to 
ba followed by tha Collage in naklng evaluations shall 
be published In writing and distributed to the faculty 
Prior to the lapleantation of any change, to se 
procedure., officer, of tha Association will h*v« the 
opportunity to review and aaka r.coeassndat Ions on such 
change. . 

ARTICLE IX 
PERSONNEL FILES 

A personnel file on e.ch full-tlaa faculty 

amber vlll be Maintained by tha Personnel Office. 



A faculty aaabar aay have, by arrangeeaot 
with the Paraonnal Office, iccui to hi* pereonnel 
ftU. aiclualrs of confidant tal pre-eaployaant recc*a- 
eendatlon* and pltcnrat credentlale. Tha faculty 
Mtbar aay not reaore Material fro* hie file eacept for 
laaediate Inspection, and ha aay not reserve tha file 
froa tha araa designated for tha review. Subeequent to 
»uch review, tha faculty aarhe r will ba provided, at 
coat and upon raquaat, c ** of non-amcludad eater ial 
tontalned In his flla. 

A faculty —bay aay aatar In hla flla a 
stateaent which la intandad to clarify, corract, or 
refuta aatarlal t hair a In. Any auch stataaaot aust ba 
signed and da Cad by tha faculty aaabar. 

If a docuaant was rallad upon by Collafa 
adalnlatration In developing a faculty aaabar* s 
evaluation, and If s copy of tha docuaant la In tha 
poaaaaalon of tha Collafa adalnlatration, such copy 
shall ba placsd In tha faculty aaa h sr's paraonnal flla 
at tha aaaa tlaa as Is tha evaluation. 

Othar than student evaluation fore* collected 
purauant to tha Collage's faculty evaluation procedure, 
or fluaaariaa or coapl 1st ions of auch evaluation fore*, 
no anonynoue atatenants a ha 11 be placed In the 
paraonnal flla. Entries aade to a faculty eeaber'a 
peraonnel file by individual* responsibls for evalu- 
ating tha faculty a aa ba r' a performance will be 
initialed and dated, and t copy of the docuaent ahall 
be forwarded to the faculty aaabar. 
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ARTICLE X 

CHITS IDE COMMITMENTS 

It I. acknowledged that a full time teaching 
faculty position at the Collie requires occ*U*nce to 
performance. Therefore, any outside commit emnt which 
w «ld adversely afiact • faculty member', proficiency, 
performance of regular duties or contractual 
obligation, in any uay is prohibited. In.of.r these 
contractual obligation, are not violated, faculty 
members are encouraged to participate in community 
service and related activities. 

Any out a Ida employment engaged in by a 

faculty ■saber muati 

1. Be reported to the College; 

2. Be of such a nature thst the public would 
not construe the faculty ember's performance of such 
employment to constitute official activity of the 
College} 

3. Not involve the use of official 
information of the College which is not available to 

the general public; 

A. Not create or appear to create a conflict 
with the employee's responsibilities to the College; 

5. Not duplicate the activities or services 
of the College, escept that this provision shall not 
apply to: 

a. Employment performed outside the three- 
county service district of the College; or 

b. Employment with respect to which the 
College's Business and Industry Center has declined the 
opportunity to provide the services in question. 

24 
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6. Not lnvoivo tho um of tho facllltUo, 
•quipoont or aatorlalo of tho Collagos m4 

7. Not advoraoly off act tho taachtng or 
othar Co 11 «go dutlo* of Cho faculty —bar. 

AJtTXCLI XI 
AITTBOUZBD UUVtS Of UAWCZ 

Soctloo 1- A full-tlM t aarhlng faculty 
Motor who haa hold o full-tlM appolntaaaot with tho 
CoUogo for at laaot firm (5) yoora ahall bo oliglblo 
to rKpoft o laava of ahaooco without pay of up to ono 
( t ) yaar for purpoooo of advaacod atudy, on amrh a n ga 
coaching aaaignoont, travol. govornaontal aorrlco or 
any othor profoaalonal axporlooco which la rata tod to 
hi* f laid of toachiAg, or which will ioprovo hla 
profaaalonal cospotooco as a Collogo faculty wotii r. 
Raquaata for auch laavo* mamt bo aubadttod to writing 
through Collage admtalatrat J vo chanaola at laaat oil 
(6) aontha prior to tho proposed coaoMocaaant datoa of 
auch laava a. Tho grant in* of such ioavoa ahall root 
within tfta discration of tha Col lag a administration; no 
auch laava ahall bo graotod without tho approval of tha 
Praaidont of tho Collogo* 

Sac t Ion 2. Fuil-tiaw taaching faculty 
ooabora ahall bo aligiblo to ra<jua*t in writing a 
radical laava of abaanca of up to ono (1) yaar for 
mdical or othor roaaons. Tho granting of auch Ioavoa 
ahall raat within tha d lie rat Ion of tho Collogo 
adainlatrat ion; no auch laava ahall bo gran tad without 
tha approval of tho Pra aidant of tho Collogo. 

In caaa of illnoaa or injury* a raquoat for a 
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Isave of sbsanca vast be supported by medical evidence 
satisfactory to the Collage. Such luw shall 
tenalaata automatically whao a faculty —bar bacaaaa 
totally and permanently disabled or when ha la capabla 
of returning to work aa cart if led by the phyaictao in 
charge of tha caaa, whichever ia shorter. To tha 
extent allowable by lav, tha Col lag* may extend f ring* 
banafita to a faculty mamber on medical leave. 

Sac t Ion 2- A full-time teaching faculty 
eeeber who haa ha Id a full-tima appolntemnt with tha 
Collaga for at laaat savan (7) yeara shall ba allglbla 
to r aquas t a profaaaional developmsnt leave of abaanca 
of up to ona (1) yaar for purposes of advanc~J study, 
an exchange taachlng aasignmaat, trawl t govenseental 
servica, or any othar profaaaional experience which ia 
ralatad to hia flald of taachlng, or which will improve 
his professional compstanca as a Collaga faculty 
member. Requests for such laavaa mist ba submitted to 
writing through Collaga administrative channels at 
laaat six (6) months prior to tha proposed cowmencmment 
dataa of such leaves. Tha granting of such leaves 
shall rest within tha discretion of tha Collaga 
administration; no such leave shall be granted without 
the approval of tha President of the Col lege . 

Professional development leaves of absance 
may be granted for one, two, or three quarters. 
Professional development leaves shall be granted at 
BOX of tha individual's annual b sa salary rata for 
tha first quarter of leave, 65Z for the sscond q ua rter 
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of \-~. «ivS 502 for tha third quarter of laa~. 
CollaaVa coot ri but loa toward frlna- b«.f!t« .h«il b. 
BOX of th. curra-t contribution for full-tl-a f«culty 
for th. flr.t oumrt.r of laara. «% for th. .ocond 
qu-rtar of 1m««, *nd SOX for th. third quaitar. Th. 
p.rlod of immwrn ahall ho cr*llt.d aa aarwlca for th. 
granting of pay incwwoti. 

Th. faculty mmft grant* • profaaaional 
dt«ilop«at lun of tbMcct a-at alga • «tataa»nt 
.f ft rainf his lnt«tlon to cootUw. .-ploy-ant at th. 
Collag. for . alnlM parlod of ooa (1) 7*+* thm 

•nd of th. profwoloo.1 lim. 

Within thirty (30) day. of th. co-pl.tlon of 

th. ?rof.«io«al dmlop-ant of thm 

MployM mast fil. a final raport cooc.mlng act Wit U. 

.ng.g-d in and th. acc«*ll.h-»t of th. obj.ctlv« of 

th. l.ar.. 

Sactlon Faculty mmwbmf -ay ha grantad 
paid paraonal luf. -h.r. coa^Ulng raa-ona Mk« it 
n.c....ry for a faculty a— br to b. ab.a«t fro- «ork. 
Such laav. ahall ba taknn only upon th. approval of th. 
Chlaf Acada-lc Officar upon th. r.coaa-ndatlon of 
th. appropriate Aaaoclata Dun. Co-pall ln| r«aaons -ay 
lncluda, but would not b. lUltad to. rallfloua 
holiday., lagal and buainaaa -att.ri, mnd f«-Uy na.ds 
othar than lllnnaa. 

S.ctloo 5. I«c.pt aa approval in advanc. 
in writing by th. ad-inlstratlon, no faculty a—bar 
grantad a laav. of ab.anc. •hall acc.pt oth.r 
••ploy— nt during th. pariod of hi. l.ar. of ab.«nc 
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Violation of this proviso* fill raault In laralnatioo 
of — plo y— a> t« 

ThU proviaioo shall not Apply to 
aaalataatabipa or otter graata undar which tte faculty 
Mnter parfoma mm aarrico for a racognirad 
initltutlon of hitter aducatlan whila angagad In 
graduata atudy at that ioatitutioo. 

Sac t Ion 6, Bicopt aa otterviaa apacif iad, 
all laavaa of abaanca a hall te without pay and otter 
tenafita, and auat te appllad for and graatad in 
writing. Banaflta accmad by a faculty —ba r prior to 
tte affactiva data of tte laava ahall te grantad to hia 
upon hia raturn. 

Sac t Ion 7. Faculty water* who aiarapraaant 
facta in ordar to obtain or attaapt to obtain a laava 
of abaanca ahall te dlachargad or otterviaa diaciplinad 
at tte option of tte Collaga. Failure of a faculty 
Mater to raport for work aa of tte aspiration of hia 
laava of abaanca ahall raault in tte lamination of hia 
aaploywit by tte Collaga. A faculty Mater on laava 
auat giva vrlttaa notica of hia intantion to return to 
work by March 1 of tte yaar in which te plana to 
raturn, or if tte laava ia for laaa than a yaar, tha 
faculty naabar mwt giva auch notica by auch data aa 
ahall hava baan aatabliated and appro vad at tte tiaa of 
tte raquaat. 

Sa g^ior] £, Upon ra turning (torn laava r a 
faculty aaater amy te raqulrad by tte Collaga to auteit 
to auch laadical uaadnationa and taata aa tte Collaga 
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«xp;r«tion of iar 1mv« of absanca. 

Sac t ion 9. During «y <wwi quarto r 9 no »ora 

than M of tho fwll-tiaa taachlng faculty shall bo 

grantad laavoa of abaaoca without pay or profasaionai 

dsiralojaaant laavas of abaanca . 

AIHOLI XII 
SWWJHWtU, woa/rrs 

1 la it ad Kara in and affactiva with tho flrat pay pariod 
coooanclng aftar tho affactiva data of thia Agrs— * t\ t, 
tha Col logo shall contribute cm bahalf of an aiiglbla 
full-tlna taachlng faculty —ba r who daairas such 
covaraga aithar SOX of tha coat of tho prasUua for 
aingla covaraga or BOX of tha coat of tha praaiua for 
faaily covaraga imdar a group sad ical/ surgical 
inauranca policy with aupplaoantal oajor aadical 
covaraga* 

Xffactlva with tha first pay pariod 
co«»anclnf aftar tha affactiva dat# of thia Agraaoant, 
tha Collaga shall contributa, on bahalf of an aligibla 
full-ttna taachlng faculty nanhrr who daairas such 
covaraga, 50X of usual* cus ternary and raasonabla 
daductibla/co- inauranca szpansaa associstad with a 
participating individual's radical/surgical Inauranca 
covaraga rafarancad abov*. 

Tha Collaga shall ba rsqutrad to asks tha 
abova-aantlonad contributlona only on bahalf of full* 
tiat taachlng faculty nho ara not covarad by any othar 
haalth inauranca plan and who ara angsgad in tha activa 
sarvica of tha Collaga. Emcapt as statad alsawhara in 
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thtf Agraaauwt. *Mch contribution* th.ll not ba aada on 
bahalf of faculty aaaAar. uho ara on Imw or layoff. 

Whan • faculty *aa*ar l« « profaa.lonal 
dmlotwnt lun, tha Collaga'a thara °* contribution 
to tha health inauranca praalua) wd daductlbla/co- 
iniuraoco iipwu shall ba proportion*! to tha 
•aount of full-tia* baaa iiUry tha faculty aaaAar la 
racalvlng. 

Should the Collaga datarsina it nac«»»*ry to 
•odify Inauranca co^araga or to changa to a graatar 
than $200/1*00 daduc tibia, off tear, of tha Aatocl.tion 
will havu tha opportunity to ruvlau and ***a racoa- 
Mndationa prior to that chango. 

Suction 2^ Dantal Inauranca i Kxcapt aa 
1 Li tad harain and affactlva ulth tha pay purlod 
coaaumclnf aftar tha affactlva dato of thta 
Agraaawnt, tha Collaga ahall contributa on bah* If 
* of an aliglbla full-tla* faculty naabar vbo daalraa 
•uch coruraga, »0X of tha co.t of tha praalua for 
alngla covaraga or SOX of tha co.t of tha praalua for 
faally covaraga undar a group dantal inauranca plan. 
Whan a faculty aaaibar ia on profaiaional davaiopaant 
laava, tha Collaga'a ahara of contribution to tha 
dantal inauranca praalua ahaii ba proportional to tha 
amount of fuii-tlaa baaa aalary tha faculty aaaibar li 
racaiving. 

In no cass, during tha firat yaar of thia 
contract, ulil tha Collaga contributa in aacaaa of 
$100 annually for a alngla. dantal inauranca policy 
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praaiua, or in mcmi of $300 annually for • f«aily 9 
d«nt«l insurancs policy proBlis. In tha ••cond yaar of 
tha contract, tbnaa coil lags shall bo tncraasod by 5Z 
ovor tho 1919-90 booo yoor proalua contributions listsd 
•bora. In tho third yoor of tho contract* thasa 
coi lings shall bo incraaaod by 10X pore on t ovor tho 
1989-90 baaa yaar praaiua contributtona liatad sbova. 

Prtaiu* coats la txctii of tha Units 
co>*tsinad hsraln will ba borna by tha OaSployaa. 

Colisga shall pay mi bahalf of full-tiiaa torching 
faculty ■wbi ri sngagad in tho active aarvica of thm 
Collaga (ioOst not on layoff or vadlcal laavaa of 
absanca or laavas of abaaaca without pay) tha praaiiia 
for group lifa tan insuranca covaraga (uith accidantai 
daath and dlyaiaharwant provisions) In tha amount of 
$25 # 000 * Whan a faculty —bar la on pro fas a ions 1 
davaiopnaat laava, tha Collaga' s contribution to tha 
lifa insurance praaiua a hall ba proportional to tha 
aaount of full-tiiaa baaa aalary tha faculty nambar is 
racalvlnf . 

§S£ilSB *x Tultlofs Contribution. Courmorkj 
For aacb yaar of thia Agraamat, tha Coilaga will sat 
BBidm a pool of funds aqual to $4,000 to undarvrits tha 
tuition faas of full-tlaa faculty a—hara taking 
approvad profaaaional da va lo p asn t couraa*ork ralatad to 
thair taaching disciplina. Tha aaouot of tuition 
ralabursaoant vill aqual tha pravsillng tuition charga 
par cradlt hour at tha institution, faculty aaabars 
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Mt .poly for tuition fl-b«—«it b—flt. thirty 
(30) day. bofor. cour—r. b*lns. Th. Chlaf scad-ic 
Offic.r .hall bar. th. wthority to sppror. or d«y th. 
(vquuU for tuition 

sgsUa l. Miia Miiou Suau courj... 

Full-tl- fad*!-* fealty -T ln cndit 

cl«~. off.r* by th. Collfo without p.y—t of th. 
b..ic Instructional f«*. Such faulty — .hall 
p., .11 oth.r fa~. .ucb a. th. 1^1 f- •*» 
fM «, if .ppllcbl.. *nd shall racl*. 
cr.dlt upon th. nice— 1*1 con* 1st loo of «ch cour... 
A faculty wbor shall obtain th. «pprm) of hU 
.up.rrl.or with r*ap~t to th. scbndullnf of >** 
cImmi in ord.r to «umm th.r. nr. no conflict, with 
th. f.culty s~b.r's co-lt—t. to th. Coll.g.l .uch 
.ppror.1 .h«ll not b. unreasonably wlthbald. 

A faculty Mbir'i .poua. and d.pandnnt 
chlldrs*. mmy .nroll In crtdlt cla..as otUrwd by th. 
Collf without pay— it of th. baalc Instructional f... 
Such fpouaw and d.?~d«t childi« .hall pay all oth.r 
f##g , includlnf th. out-of-.t.ts tuition chars.., If 
.ppllcabl.. and .hall ro.l*. spproprl.t. cr.dlt upon 
th. succsful cca*l.tlon of «ch coux... Th. 
guldallm. of th. Internal I.r«u. S.nric. -Ill b. 
«ppll«d ln d.t.nsialn« th. <Up«d«t statu, and 
ralstlonshlp to th. faculty mmtmt. 

In th. mrt . faculty —bar's .nploys-nt 
•hould t.mlnat. for any r^son durlns. a Coll.ga 
qusrt.r. psrtlsl P«y«t ««* thm cour, * (,) th *° b * in » 
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takan by tha faculty Msbtr, hi* spouaa, or dapandant 
chlldran shall ba raquirad on a pro-rata basis if tha 
snrollaa(s) contimta(s) In tha couraa(a). 

Courftu Full~tl»a taachlng faculty iaihara «ay 
attand, f raa of charga* non-cradit couraa* of farad by 
tha Col lag a provldad that in aach Individual caaas 

a* Attandar.ca in a givan couraa do«a not 
Intarfara with or datract from tha faculty aaobar'a 
ragularly aaaignad dutlaat 

b» Sufflclant faa-paytnj atudanta ara 
anrollad to support tha couraa; and 

c. Spmcm la aval lab la in tha class. 

Sactiofl 7^ Col lam Facilltiaa i Full-tins 
teaching faculty saabars and itabtrt of thair i mm ad iata 
full las (whan acco*q>aniad by tha faculty wabar ) shall 
ba accordad tha privllaga of raaaonabla uaa, without 
charga, of tha Collaga'a facllitias, grounds, 
furnishings, and aquipaant for paraoaal davalopswnt and 
athlatic and racraat tonal purpoaas, axcapt for antaring 
in or upon tha Collaga'a pondish Tha Association and 
faculty MMbara acknowladga and agraa that any and ail 
risk, loss, daaaga, or antra coat incurrad or csusad by 
tha faculty aaabsr or his faaily in such non-wrk 
ralatad activity ia tha raspooslbility of tha faculty 
naaibar and/or hia fwaily, Tha privilaga of non-work 
ralatad uaa of tha Collaga'a facilitiaa shall ba 
grantad only Insofar aa such us* doas not intarfara 
with sctivitlas of tha Collaga and ia not abuaad. 




••ethers of their laasadlete fwillM shall be entitled 
to ftn adninsion to »t hie tic and cultural evanta 
sponsored by tha Collsga, except In Instance* in which 
an avail t la specifically excepted froei such tfsataamt 
by Collaga determination. 

*3StlS* li Coyr| Appearance UfiJS* k ful1 " 
tie* teaching faculty mmbmw who la callad by a court 
for Jury duty or to appear aa a «ltna«a during lima ha 
was ochadulad for Collaga work will ba coapanaatad with 
respect to such tiaw for tha dlffaranca between hia 
regular salary and fringe baoaf Its and any conpenaation 
received for jury duty or for appearing aa a wltneae. 
Provided, hoverer, this sac t ion shall not ba applicabls 
to Collaga work tiaw aissad dua to court appaarancas 
ariaing out of actions concerning tha paraonal affairs 
of tha fsculty mtmUr or criminal charges against tha 
faculty assaber. 

In ordar to ba eligible for continued Collate 
condensation as described above and to ba excused froa 
Collaga work for tha days of Jury duty or witnesa 
service, tha faculty sassber Bust furnish tha Chief 
Academic Officer with a written ststaawnt froa) tha 
appropriate court representative listing the dates on 
vhicb tha faculty sassber received Jury or witness fees 
and tha amounts of such faaa. Tha faculty member shall 
aaka every effort to fulfill his obligations to tha 
Collaga during parlods whan his services sra not 
required by tha court. 

Section 9. Tax- Sheltered Annuities ! full- 




tla* taachlng faculty member* \*y participate tn a tar- 
dafarrad annuity plan. Tha Col Ufa will a*ka 
daduction* froai tha aaXariaa of faculty — ba ra in 
accordance vith wrlttan salary raduction author i rat ion 
•tataaanta aracutad hy tha faculty aawber and filad 
with tha Collaga'a Bualnaaa Offlca. Each faculty 

« 

Msbtr who dealree that euch daduction* be «ade ejuet 
ilio file vith tha Buainaaa Office a copy of tha 
contract between tha imma taunt carriar and tha faculty 
amaber . Tha Collaga'a obligation to aaka audi 
deduction* ahall and with tha termination of tha 
faculty mmbrnr 9 * aaployamnt* 

Neither tha Collaga nor any of ita 
repreeentativee or aganta mmkm any raprmaantatlon 
regarding tha advlaability, appropriatanaaa, or 
legality of «uch annuity lnvaataanta, and tha 
AjfocUtion and faculty embers acknowledge and agraa 
that tha Collaga shall incur no liability or 
raaponaibillty on account of tha making of tha 
aaductlona required by tha prov intone of thia taction 
or tha legal, financial, or tax conaaquancaa incurred 
by faculty aaabara who participate in tha annuity 
prograa. 

ARTICLE XIII 
SICK LEAVE 

Sac t ion 1. Full- t law taaching faculty 

aattbara ahall acciaaulata sick laava at tha rata of four 

and »ia-tantha (4.6) hours of pay for aach coaplata 

bluaaaiy pariod of full-tiaw employment at tha Collaga 

(12 day*' »lck laava p- r ragular acadaaic yaar). Poll- 

56 41 
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Mm faculty aMbtri 4sstgn*d to MMt teaching duttea 
•hall accumulate sick luvi In accordance with the 
mater of weeks of teaching assigned and on a pro-rata 
baata In accordance vita the teaching load carried. 

Thar* a ha 11 be no lis it upon the aaount of 
• let leave which aey be accuauLated In accordance vlth 
the provisions of the pracadlng paratrapb. Within the 
1 Lett a of the law, a full-tlas teaching faculty aaaaber 
with prevloue public enployaamt service aha 11 be 
credited with previously tccvasuleted sick leave upon 
eecloyaent by the Collate. 

During the period of tie* in which a full- 
tUaa teachinf faculty asohor la authorised to be abaent 
free) work on alck leer*, there shall be no loaa of pay 
or fringe benefits and auch benefit! shall continue to 
accrue, authorised absence under thia provielon ehall 
be for e period of tie* not *n»: >dlng the aauunt of 
accuwilated aick leav* to ahlch the full-tiaw faculty 
aaaber ia entitled. 

Section 2. Entitlement to paid alck leave la 
subject to the following conditions* 

a. Utilisation of sick leave nuat be 
approved by the College} 

b. Sick l*av* a*y be utilised for paraonal 
illneae, pregnancy, Injury* exposure to contagious 

d leasees which would be coaaaunlcatod to other 
eeployeea, and for Illness, Injury or death In a 
faculty ssssjber'e iassediat* f sadly. For purposes of 
thia Article, the tarn teased late family s*ans the 
faculty aaaber's epausa, parents or guardian, in- laws, 

i * 
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chlldron. brother*. alatara, grandparonta. 

.ranochlidron. or othar dapoodonta or poraoo. living In 

tho faculty aaaabor'a houanbold* 

c. A faculty ■asAor m»st notify hi. 

Assoc lata Dun in advanca of ony abaonco, 
or Mt tho aarlloat poaaibU tla* thoroaftar, thot 
sicknaas or injury "ill provont h*n fro- porfomlog 
rogularly saslgnod dutlos. Tho faculty —bor oust 
.l,o Indic.to ohon ho oapocta to bo oblo to r.port to 
vorki and 

d. Upon r a turning froai aick loavo, tho 
faculty —bar mat coayloto an t«a>loyoo Urn Boquoat 
for.. A wrttton atataaaant fro. tha faculty aaanbor 
.nd/or a licanaod pbyaiclan •viooncing tha lilna.a or 
injury and indicating tha faculty a~bor'i titamM, for 
ratuming to work «ay bo r .qui rod at any tlm- by tha 
Coliaga upon a faculty naanbor'. r.turn fro- .ick loavo. 

Saction 2. Falsification of racorda or 
■isroprosantatlon of facta in ordor to obtain or 
attasapt to obtain aick iaavo. uhothor by tho faculty 

-y— r-qo ast Ing such a ick loavo or by any parson 
acting for or in hla hohalf. shall ba grounds for 
danlal of aick loavo and dlaclpilnary action, Including 
dismissal of tha faculty osaabar. 

Section 4. Pay for aick iaava ahall bo at 
tho anpioyoa's rata of pay In affact during tho porlod 

of aick loavo. 

Section 5. A fuil-tla* t'aachlng faculty 
•eabsr having tan (10) or oora yaars of public sorvica 
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..„lc. .t th. Coll... .»~t to b. ,.U 1» c«h 1» th. 

Mt oo.-f.~rtl> .1 th. »1- of hi. .««-. but 

^ .Ick l-« -< M. of »•» 

f«t .t th. tO- of «tlr— t. tol— P-»t-' t "* t 

„, b. mm4» «ut«i«it to tbl. orort.lon .1*11 «• ono- 
foorth of t« tand«o «4 fottr <»*»> 

» full-tlM tMcMo* faculty mmb.i <*» 
r.tlr~ ft- th. Col If. «. «t» hrf pr.rtou.ly 
r «.,™< . .ick l-« «-tlr— t b— fit for -~i« i» 
Ohio .h.11 b. p.U -IthU th. .bo-mf. ll.lt. tor 
th.t portion of -let l-« »~d -*il. 

•t th* ColLf.. 

actio* xiv 

COUJECI ULATtD T1AVIL 

accord.* th. prWtUf. of tr.v.lUl to «4 
p.rtlcip.ttn« In prof—lowl —tint. «d .fi*" 
actUltt.. r.Ut«l to th.ir t.-chl*. nt, with 

th. Coll-f • Such travl *nd participation .h*ll b. 
r-Ulbur ^ within th. ll-lt- of th. ColUf.'. budg.t 
tor -uch purpo... i» -cconUnc. .ith th. Coll.,.'- 
poiicU. proc.dum. «rf ro^ir— at. pr..crib.d for 
off ULl tr.vl by th. Stat, of Ohio. Approval of .uch 
tr.r.1 .hall b. -t th. dl.cr.tlon of th. .pproprUt. 
A-^cUU D^n^th. Chi.f Acad-lc Offic.r. If - 
r^-t for tr.~l U ^ .dnlni.tr.tor who 

d-lrf th. fqun-t will. UP** faculty mm b.r«. 
^t, .t.t. in writing th. r.~oo(.) for th. d.ni.l. 

Sactlpn 2. Th. P«tiw r.cognla. that th. 
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faculty member's first responsibility is in the 

clmrofw. Any ibttuci lor * professional dsveiop»ent 

activity requires that suitabls arrangements, such as 

outside readings, writing asalgnminta, individual 

study, make-up class or c ova rats by another faculty 

eombar, be made by the faculty member so that studies 

may continue during the absence. The fsculty member's 

propossl for covering the class(ss) missed during his 

absence fill be submitted to the sppropriate Associate 

Dean at the tins when the request for trevei is Bade* 

Verification of such coverage by the Associate Dean 

shall be required prior to approving the travel 

request. The faculty •ember will cooperete with the 

Associate Dean's verification of the coverage by 

providing such information as may be required for 

verification. 

Section 2* The failure of a faculty member 

to attend e professional activity shall not be 

considered in his evaluation where the faculty smmber ' s 

request to attend such activity has been denied by the 

academic admin is t rat locu 

AXT1CU XV 
STBS TAX DETRIAL PLAN 

The College agrees to reduce each full-time 
teaching faculty member's employment compensation by 
the amount each faculty member is required to contri- 
bute to the Stste Teachers Retirement System of Ohio 
("STUS"). 

The College* the Association, and faculty 
members agree that the following provisions shall 
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goram thla aalary reduction plant 

!• Tha Collaga •hall transit to 5T1S tte 
Mount of aach faculty inter 1 ! raqulrad contribution 
to STXS by radioing tte faculty water* a cognition 

2. Tte Collaga 'a total co*blnad arpandituraa 
for faculty naoter'a aalarlaa payabla undar thla 

k$ i ■iutu t aha 11 not te graatar than would Ita total 
salary arpandituraa hara bam had thla prcnrlaion not 
baan In off act* 

3. Each faculty Mater la raaponalbla for 
oaking any adjuatMota In any otter of hla taa ateltar 
arranga— ta mm ara nacaaaary to anabla lite to te In 
couplianca ulth all appllcabla law* and ragulatlona. 

A. Tha Collaga aha 11 Incur no liability or 
raaponaibllity on account of ita ccwplianca uith tte 
prorlalona of thla Articla or on account of any legal, 
financial or tax conaaquancaa incurrad by any faculty 
a—bar bacauaa of participation in thla mmlmrj 
raductlon plan. Tte Aaaoclation agraaa to indaaaiify 
and nara tte Collaga hanalaaa agalnat any and all 
claim that mmy mrlmm out of tte Collaga 1 a cooplianca 
ulth tte provialona of thla Articla. 

5. In tha avant that thla aalary reduction 
plan It daclarad unlawful or Lapropar by the Attorney 
Ganoral or ony agancy of tho Stata of Ohio or th« 
Unltad Statas by any court of coapatant Jurisdiction, 
this Articla shall ba dooawd mill and void and to hav* 
no forco or of fact. 

41 
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ARTICLE XVI 
NO STMU AMD MO LOCI -OUT 

Section J[. During the term of this Agrseswnt 
or any extension thereof, the Association, Its agants, 
representetlvee and Motor* shall not directly or 
indirectly call, sanction, encoursge, finance and/or 
uilft In any way nor shall toy employee instigate or 
participate directly or Indirectly In any strike, slow- 
down, walk-out, call-in, tick -out, failure to report, 
work stoppage, mass resignation, picketing, or other 
Interference with any operation or operations of the 
College or with any deliveries to or fro* the p reals es 
of the facilities operated by the College. The 
Assoc 1st Ion shall cooperate with the College throughout 
the term of this agreement and any extension thereof in 
continuing operations of the Collage in a normal 
manner/ and shall actively discourage and endeavor to 
prevent or terminate any violation of this Section. 

Section 2* Any esqployee who violates Section 
1 of this Article shall be subject to discharge or 
other disciplinary action at the option of the Collage. 
Such discharge or disciplinary action shall not be 
subject to review upon any grounds other than whether 
the employe* violated Section 1 of this Article, 

Section 3. In the event that any strike, 
slowdown, walk-out, work stoppage, picketing or other 
interference described in Section 1 of this Article 
occurs, the Association shall prosq>tly notify all 
employees that such' conduct Is prohibited by this 
Article and is not in any way sanctioned or approved by 
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,b» Aaaoctatloa. Th. Aa.ocl.tto* .hall pro-*tiy 
infoni all -f)ioy~. that thay .heuid r.turn to «ork at 



onc«. 



Sgctig 4. Th. Collf lock out 

____ _ , 

»n y or -11 of It* -*>loy~M **rla* th. t.r» of th*. 

ACTIO* XVI X 
GXIIVANCI PtOCIDUM 

Sgctig I- fox th. purpoaa of thii 

l^rMMt, tha t.r« "gri.*ai»cV 1» daflnad aa a diaputa 

UtvMn the Coll.*. and tha MwcUtioa or tha Coliaga 

and an aaployaa concaralng th. intarprwtat ion and/or 

application of, or c<-*llanca with, any proiri.ion of 

tht. H|tMMt. Wh«i any auch grlaroca arlaaa, th. 

follow log procwdura ahall bo obaanradi 

Stap 1. An a^loya. hawing • |ttl»«c. ih.ll 
dl.cu*. it~o7.lTy *ith th. -pproprl.t. Aa.oci.t. Can 
within fl« (5) working daya aftar th. avwnt or 
occurs. conjialnad of or *lthin flv. (5) - kin, 
day. aftar th. a^loyaa iaarn. or ahould h,v. le*™d 
of th. iiwit or occurranca co«pUln.d of. Tt* 
Aa.aclata Dun't anawar awat ba glwan orally to th. 
loyM within flwa (5) working daya. 



Stap 2. If tha •■ploya.'. griavanc. 1* not 
..tl.factorily aattlad at Stop i of th. P roc .dura, th. 
.riavanca shall ba raducad to writing on a • r *«™ ncs . 
for. to ba provldad by tha Aaaoclatlon. apaclfying th. 
•want or occwrranc. co-plainad of, tha facta and 
.rticiaa of tha Agm— «t rallad on, and th. rali.f or 
rilidy TW*t* inm tha Coll.... Tha grlavanca for, 
.hall bTdatad and it -hall ba f^X^TS ^ 
Tha griawanc. for. .hall ba Iliad with th. Chl.f 
AcadLlc Offlcar within firm (!) working day. aftar 
tha Aaaoclata Dana haa glwaa hta «w»r In Stap of 
thi. proc^ura. within tan (10) work n, day. . tar 
racaipt of tha griawanca for., th. Ch Uf Ac^-lc 
Offlcar or hi. daalg«a. .ball .~t 
and hi. Aaaoclatlon rapraaantatlra. Tha Chiaf 
Acadnadc Offlcar or hia daalgnaa .hall glya hi. an.war 
in writing within flv. (5) working day. aft.r tha 
■aating. 

Stag 3. U tha naployaa'a grlavanca It not 

MtUftctorTIy .attlad at St.p 2 of th. proc.dura. th« 
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grievance form shall ba subnet tad to tha Praaidant 
within fiva (5) working days aftsr tha Chiaf AcadssUc 
Officer or him d+alfnaa hu glvnn his ansvar at Stsp 
2. Within tan (10) work in* daya aftar racalpt of tha 
griavanca for», tha Fraaldaat or hi* daaignaa shall 
asat with tha sapioyaa and his Association 
rsprasantativa or lagal c punas 1 for tha Assoc tst ion. 
Tha Prasidaot or his daalpiaa shall giva his ansvar in 
writing within f Iva (3) working days aftar tha Mating* 

Stag *. In tha avsat that tha griavanca Is 
still not satisfactorily sattlad, tha Association atsy 
rsqosst stasias Ion of tha griavanca to impartial 
arbitration* Tha Association's vrittaa r aquas t for 
arbitration mat ba racalvad by tha Prasldant within 
tan (10) forking days of racalpt by tha Association of 
tha Stap 3 ansvar. 

In tha caaa of a dlsputa involving tha 
avaluation of an anployaa, tha sola la sua that nay ba 
subnet tad to arbitration la vhatbar tha procaduras 
foilovad In compaction vlth tha avaluation vara in 
confomity with tha ganaral standards of tha Collsgs. 
Tha arbitrator shall hava authority to raqulra a ra- 
svsluation, and shall hava no authority to naka an 
•valuation htnaalf. If tha ra-avaluat ion is conductad 
in sccordanca with tha procadural standards aatabllshad 
by th* arbitrator* tha rasult of tha ra-avaluat ion 
shall ba final. 

Tha partlaa shall attanpt to agraa upon an 
arbitrator, but If thay cannot do so vithin tsn (iO) 
working days froa Association 1 s writtsn requast for 
arbitration, tha Association shall r aquas t a list of 
•avsn srbltratora f ron tha Fadaral Hadlation and 
Conciliation Sarvtca. If tha partlaa cannot agraa upon 
tha sslaction of an arbitrator frosi thla iiat f tha 
Association shall raquast a sacond panal of arbltratora 
froa FHCS. Tha partlaa ahall usa tha strika-off 
nsthod, if oacsassry, in ordar to sgraa on a salactlan 
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fro. thia ••cood tUt. Ho -or» than four (4) out of 
MVW (7) of tha arbitrator on «y Hat provided by 

FHC3 ahall ba faculty aaaabara or adadntatratore at 

i 
/ 

•ducat tonal Institution*. 

Tha arbitrator •hull hara no powor to 
.ubatltuta him Jiid^aawt for tha profaaalonol Judja-nt 
f the ad.inlatratlon of tho Col Ufa, wc.pt If ha 
find, that ouch judaaaant or dacttloo of tho Colio|o 
arbitrary, caprlciou*. or dlahonaat. Tho arbitrator 
■hall harw no powajr to add to, subtract fron. or to 
•odtfy tho prtrrlalona of tbla A«ra«a*mt, and hta 
function ahall bo to datamino If any prori.ion of tha 
Afrooajoot ha* boon vloUtad by an intarpratation or 
application of thl. Mroaaaant. tacapt for loot HJga* 
and frlnta bwiaflt.. tha arbitrator ahall hava no po**r 
to award coa*>onaatlon, daaufaa or radraa. of any aort . 
Award, for frlnga bonafit* shall not a.caad tha 
Collafa'a contribution toward thoaa banaflta currently 
in affact. 

Tha foa. and axpanaaa of tha impartial 
arbitrator ahall ba paid by tha lo.lng party, as 
doalgnatod by tho arbitrator. Tho part la. ahall ba.r 
thalr own co.ta and aapanaa*. Tha co.ta of a record, 
if igmd to by tha partlaa, ahall ba .har.d aqually by 
tha partlaa. If ona party want, a racord and tha othar 
doa. not, thw party raquaattn* tha racord .hall pay tho 
co.t tbaraof* proridod. that If tha othar party lat.r 
dacldaa to ordar a copy, It ahall pay 55X of tha total 
co.t of tha racord. Both tha A.aociatlon and tha 
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Coilaga il^H th#t they vill cooperate In cosily lot 
with the foregoing procadure In the processing of Any 
grievance and that they will discourage tha naming of 
coop U lists on patty Mtters. An Arbitrator 1 9 sward 
shall ba final and binding upon all employees, tha 
Coilaga and tha Assoc la t loo* 

Sac t ion J. Tha tiaa limitation provided for 
in this Article shall ba atrictly obeervadi however, 
they My be astanded by mutual written agraeaamt of tha 
Coilaga and tha Association. Working ** used in 

this Article shall not include Saturdays, Sundays, or 
holidays. Any grievance not tiaely presantad for 
disposition at any Step shall not thereafter ba 
considered s grievance undar this Agreement and shall 
ba considered to have bean resolved in accordance with 
the last answer of the Collage. Any disposition of a 
grievance between the lap 1 oyer and the Association 
except on a "no -precedent" baais, shall ba final and 
conclusive and binding upon all aaployeas, tha College 
and the Association. Nothing in this Article shall 
pracluda tha College from establishing a non- 
contractual coeplalnt procedure which My ba invoked by 
an employee, at hia option. 

ARTICLE XVIII 
TERMINATION OF EMPLOYMENT 

Eaploymant My ba terminated because of 
discontinuance or curtal leant of progrM or budget 
exigency. Hon- renewal of a contract shall constitute 
termination of employment. 

A faculty aatber My ba dismissed for cause 
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during the tarsi of an individual contract, whether for 
m or n eateaded contract. Cauae ehall include 

the following! 

a. Unsatisfactory parfomenca't 

b. Violation of local, state or federal leaa 
which Involve Moral turpltudei 

c. Any Mrioufl violation or wpattd 
violatlona of College pollcinai 

d. Participating la etrlae activltiea in 
violation of thia A gn sai n t or tha lavs of Ohloi 

a. Theft or dlenoneetyt 

f. Excessive abaenteelan or tardlnees or 
absence without author 1 tat ion or sufficient 

Justification j 

g. Bringing Intoslcants or lllogal drugs 
onto Collaga prealaea, uniaaa edvence peraieslon to do 
so for aducatlonal purpoaai haa baan obtalnad by tha 
faculty easier froa tha Chlaf Acadaaiic Officer, or 
reporting for work under the influence of Intoslcants. 
drugs or narcotic a i and 

h. Any other act of elallar seriousness 
which is detrlsantel to the effective operation of the 
College or ita educational programs. 

Tha provisions of thia Article ehall not 
preclude the College from Lapoaing diectplinery action 
laaa severe than dlsaUaaai. if 1« the CollesVe 
disc ration, such action la warranted by the facta and 
clroeaeteneaa af a caae. 

tn any ceaa involving diaaiaaal for cauae. 
tha faculty aaabar ehall, upon request, ba notified in 
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writing of the t»uii for the dinliitL That basis 
lhall be determined by an investigation acco^pllshad by 
College edaln 1st ration. 

A faculty atibtr on a* ten dad contract whose 
Maploywoit is terminated because of discontinuance or 
cartel laaot of prograai or budgat exigency ihall ba 
given whatever position ia available for which, in tha 
opinion of tha College, ha la qualified. If no 
position is available for which tha faculty sMseber ia 
qualified, tha faculty mm bar a hall ba placad on 
layoff. If tha position la reinstated within ona yaar 
of th* faculty ■wbir , i layoff, ha shall ba of farad tha 
position with tha saaa rank ha bald at tha t imm of 
layoff. 

If tha Collaga does not intand to ranaw tha 

individual contract of a faculty aeaber In his second 

or subsequent contract yaar of aerployment with tha 

Collaga, tha Collaga will notify tha far.ulty neaber of 

such decision no latar than April i of tha yaar In 

which tha faculty —bar's contract expires, 

ARTICLE XIX 
SEPARABILITY 

Sec tio n I. Tha partlas intend this A;ree»ent 

shall in all raapacta ba const ruad and appllad in s 

vaiuier conslstant with applicabla statutes and 

regulations properly enacted thereunder. In the event 

any provision of this Agreement shall be determined by 

appropriate authority to ba contrary to any such 

statute or regulation, such provision alone shall 

becoat thenceforth invalid and of no effect. The 
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remainder of this Agreement shall not thereby be deemed 

illegal or unenforceable. The parties agree to meet 
within a reasonable period of tine to discuss any 
decision which renders any such portion of this 
Agreement null and void. 

Sectio n 2. In the event a state or federal 
law covering members of the unit and affecting a 
provision(s) of this Agreement is enacted during the 
term of this Agreement, the parties agree to meet 
promptly for the puiposr; o! det training whether any 
provision must be revised to bring this Agreement into 
compliance with the law; such incision shall bo limited 
to those areas in which a revision is mandated by the 
legislation, and there shall be no obligation on the 
part of either party to discuss or bargain about areas 
in vMcii revisions night b<* permissible but are not 
mandatory under such legislation. 

Section 3. Should the enabling legislation 

(S.B. 133) or statute (R.C. 4117) pursuant to which the 

parties have bargained and entered into this Agreement 

be decreed unconstitutional or invalid by appropriate 

authority, this Agreement shall be null and void in its 

entirety as of the end of the College's fiscal year in 

which such decree is rendered. 

ARTICLE XX 
ALTERATION OF AGREEMENT AMD WAIVER 

Section 1. Ho agreement, alteration, 

variation, waiver or modification of any of the terms 
or conditions contained in this Agreement shall be 
binding upon the patties hereto unless executed in 




writing by the parties. 

Section 2. The waiver of any breach or 
condition of this Agreement by either party shall not 
constitute a precedent in the future enforcement of all 
the terms and conditionr herein. The non-exercise of 
rights retained by the College shall not be deemed to 
waive any such rights or the right to exercise them in 
some other way in the future. 

Section 3. The College and the Association 
acknowledge that this Agreement, together with any 
written modifications thereof, embody the complete and 
final understanding reached by the parties as to the 
wages, hours and other terms and conditions of 
employment of all employees covered by this Agreement. 
The College shall not be obligated to bargain 
collectively with the Association during the term of 
this Agreement on any matter pertaining to rates of 
pay, wages, hours of employment, or other conditions of 
employment, with the sole possible exception of any 
obligation to bargain incurred pursuant to the 
provisions of the Separability article of this 
Agreement, and the Association hereby specifically 
waives any right which it might otherwise have to 
request or demand such bargaining, and acknowledges 
that the College's obligation during the term of this 
Agreement shall be limited to the performance and 
discharge of its obligations under this Agreement. 
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AJTT1CLI XXI 
TERM OF AdtflKEHT 



SacUog l. TM« Ag r s a as n t whmll bma 

» 

«ffactivw upon the data of It« a*acut ion or the expira- 
tion of the exieting A|rMMnt, whichever li later, and 
•hall rwiin in full force and affact until aidntfht 
Auguet 31, 1992. 

Section 2. If aithar party wlahea to con- 
ttnu« and/or nagotiata changee or ravialona to thia 
Agrsaawnt. auch party auat serve ujxm tha othar party 
written notlca of auch latent at la*at nlnaty (90) daya 
prior to tha termination data of thla Agreenwnt. 

Saction 3. Thla Agreea-nt aay ba taraiinatad 

in it* antiraty at any tlaai by Mutual consent of tha 

partial. 

Saction 4. Tha Coliaga shall hava tha right 
to raopan tha contract on all aconoaiic eattare baaad on 
tha determination of tha Board of Truateee of tha 
existence of a financial exigency, for tha purposa 
of thia aection, a financial exigency is dafinad aa 
that condition whan revenuea ara §o Halted that tha 
Collage can no longer continue to fulfill currant 
mnd/oT future financial obligations under tha contract 
without disrupting tha adalnt at rat ion and prograa 
intagrity of the College. 
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ARTICLE I - ramcE 



The ultimate quality of a cur ri culua depends largely upon the quality 
of its faculty. The attributes desirable in the faculty of an individual 
technology curriculum are: a thorough knowledge of the subjects taught and 
of relevant supporting subjects, a genuine interest in developing students, 
personal and professional integrity, a capacity for communicating ideas in 
oral and written font, scholarly objectivity and intelligence, and skill in 
the fundamentals of the teaching-learning process. 

It is important that all members of the Technical College be familiar 
with the philosophy and objectives of the College, as an occupation-oriented 
post-secondary college. Devotion to the objectives of the two-year 
technical education programs is best accomplished if the instruction in the 
technologies is closely related to working situations. 

It is highly desirable that since technical programs educate students 
primarily for highly specialized occupational areas, the faculty should have 
had relevant industrial, or other appropriate non- teaching experience. 

An important requirement is that bargaining unit members maintain 
technical competence in their finlds. Faculty members are encouraged to 
participate in technical and professional societies and engage in work in 
industry or in research or other relevant technical areas. Bargaining Unit 
members are urged to keep up with the literature of their fields, to 
continue their education, to attend professional meetings, and to experience 
first-hand what is taking place in the areas of activity related to their 
specialties. 

This statement of philosophy is not intended to add to or subtract from 
the rights and obligations of the parties set forth elsewhere in this 
agreement, nor shall it be used as a basis for disciplinary action. 
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ARTICLE II - DEFINITIONS 



Except where otherwise indicated in this Agreement: 

"ACADEMIC YEAR" means September 1 through and inclusive of commencement 
(which will normally be held by the third weekend of June). 

"ASSOCIATION" means the Jefferson Technical College Education 
Association/OEA/NEA which is the exclusive bargaining 
representative for the bargaining unit. 

"AUXILIARY CONTRACT n means what was formerly referred to as a part-time 
contract; means voluntarily teaching a scheduled course(s) outside the 
assigned work schedule. 

"BARGAINING UNIT MEMBER" means a member of the bargaining unit 
as defined in the Recognition Clause of this Agreement. 

"BOARD" means the Board of Trustees of the Jefferson Technical 
College that is a party to this Agreement; also known as the 
Jefferson Technical College Board of Trustees. 

"CONTRACT YEAR" means September 1 through August 31. 

"DAYS" mean calendar days, in accordance with ORC 4117. OK P). 

"EMPLOYEE" means a person who is a member of the bargaining unit 
as defined in the Recognition Clause of this Agreement. 

"EMPLOYER" means the same as Board, or College. 

"FISCAL YEAR" means July 1 through June 30. 

"JTCEA" means the Jefferson Technical College Education Association. 
"NEA" means the National Education Association. 
"OEA" means the Ohio Education Association. 

"PER DIEM PAY" means full-time contract amount divided by 185 work 
days for teaching members and by 195 work days for non- teaching 
members of the bargaining unit. 

"REGISTERED MAIL/ RECEIPT" means certified mail, return receipt 
requested to person's last known address. This will constitute 
official notification. 
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"SENIORITY", after January 1, 1989, means full-time continuous service 
at the College; continuous service means being under full-time 
contract at the College with pay. Satisfactory compliance with 
service/ service year criteria shall not constitute a break in service 
for seniority purposes. Seniority shall be lost when an employee is 
discharged for just cause or leaves the employment of the College 
(except on RIF). Any ties in seniority shall be broken/ resolved by the 
seniority tie breaking system as defined in this Article. 

"SENIORITY LIST" means a bargaining unit seniority list to be provided 
annually (no later than October 30th) by the College. Such list will 
show accrued seniority for each bargaining unit member. The current 
bargaining unit list will be considered accurate and only changes made 
after 1/1/89 may be challenged. Challenges to such list must be made 
within 30 calendar days after it is made available to association 
members. 

"SENIORITY TIE BREAKING SYSTEM" shall mean 

1st, date of the board meeting an individual is hired; if a tie results 
then 

2nd, date of application for initial full-time position which resulted 
in full-time employment; if a tie results then 

3rd, contract signature date. 

This shall apply to unit members hired after January 1, 1989. 
"SERB" means the State Bsployment Relations Board. 

M SERVICE/ SERVICE YEAR" means in all cases other than initial hire being 
available for work under a full-time contract 100% of the academic year 
(185 work days) for teaching members and contract year (195 work days) 
for non-teaching members of the bargaining unit. Authorized leaves of 
absence with pay do not effect calculation of service/service year. 
Bargaining unit members on authorized leaves of absence without pay 
will be given service year credit if they era available and working 
under a full-time contract for 83% of the academic year (185 work days) 
for teaching members and 83% of the contract year (195 work days) for 
non-teaching members of the bargaining unit. 

"SERVICE YEAR FOR INITIAL HIRE" means being available for work and 
under full-time contract for 85% of the academic year (185 work days) 
for teaching members and 85% of the contract year (223 work days) for 
non- teaching members of the bargaining unit. 

"SUPERVISOR" shall be defined in accordance with ORC 4117.01(F). 
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ARTICLE in - BECOGMITIOM 

A. The Jefferson Technical College t strict Board of Trustees, hereinafter 
the "College" hereby recognizes the Jefferson Technical College 
Education Association, OEA/NEA- Local, hereinafter the 
"Association/Union" as the sole and exclusive bargaining representative 
for all salaried, full-time contract faculty, including the Director of 
Law Enforcement, and Supervisor of Communications, Career Counselor, 
and Director, Library Services, excluding all heads of departments or 
divisions, all supervisors, managerial employees and confidential 
employees as defined in the Act, and all other employees. The College 
recognizes that Association representation Mill include any newly 
created salaried, full-time teaching positions. 

B. Any changes in the status of recognition or the recognition of any 
other bargaining agent shall be in accordance with Chapter 4117 of the 
Ohio Revised Code. 
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ARTICLE IV - ASSOCIATION RIGHTS 



A. Use of College Facilities 

Authorized representatives of the Association say use the facilities of 
the College to transact official Association business or for aembership 
or other Meetings during the College day, provided that such activities 
or use do not interfere with classrooa instruction, the 
responsibilities of bargaining unit and staff Members, nor interrupt 
other operations of the College. The use of the College's facilities 
by the Association Bust be arranged through the Director of Security of 
the College. Such use Mill be at no cost to the Association and such 
use Mill not be denied in an arbitrary or capricious Manner. However, 
the Association shall compensate the College for any additional 
custodial costs incurred as a result of such use. 



B. h«* nf T"»f nffl TffflWinicatlons System 

1, The College shall permit the Association t*> use the internal mail 
system (unit Member Mailboxes) or the internal communi cations 
systeM (employee lounge bulletin board), and such use shall be for 
the following Association business: 

a. Notices of Association weeting; 

b. Notices of Association elections; 

c. Notices of appointments to Association offices; 

d. Notices of results of Association elections; 

e. Notices of Association social, education or recreational 
affairs; and 

f. Other Association materials. 

The expense of duplicating material shall be borne by the Association 
at the cost charged to other employees of the College. Cost will be 
adjusted on the anniversary date of the contract. 

2. The College may refuse to permit the Association use of the mail 
system or other internal communications system (to/ a particular 
item) if such use is for offensive or inflammatory purposes or if 
such use would otherwise violate any oZ the provisions of this 
section. In such cases, the Association President shall be 
advised in writing of such refusal. 
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C. Personnel Directory 

The .Administration Hill provide all unit ■embers Kith a unit numbers 
directory by October 15. Amendments to the personnel directory, if 
any, Hill be provided to all unit eembers. 

D. Board of Trustees 

1. Meeting Notice and Tentative Agenda - The President of the 
Association Hill be given notice and supplied tilth a tentative 
agenda of all regular meetings at least six (6) working days in 
advance. In the case of special meetings, written notice shall be 
given at least three (3) days prior to the date of said meeting. 
The Board Chairman reserves the right to delete from or add to the 
tentative agenda items. 

2. Association Participation - The Association may arrange to be 
placed on the tentative agenda by submitting to the President a 
written request three (3) working days in advance of a regular 
meeting and two (2) days in advance of a special meeting. Such 
request must indicate the item(s) to be discussed. Association 
participation during the meeting shall be governed by the bylaws 
of the Board of Trustees. 

3. Minutes and Other Public Documents - The President of the 
Association will be supplied with approved minutes of all Board 
meetings, with the exception of no n- unit salary Information, which 
will continue to be available through the President's office upon 
request. 

Duly authorized representatives of the Association shall be permitted 
to transact official business with Association members on College 
premises during normal business hours, provided that such business does 
not interfere with classroom instruction or with the responsibilities 
of affected bargaining unit members or other staff. 

F. Association Presidential Duties 

The Association President shall be relieved from all duties other than 
a full-time Instructional assignment as defined In Article XII - 
Workload, which is a 15 credit hour teaching load per quarter or an 
average of 22 contact hours per week over the length of the quarter, 
any overload credit hours, a minimum of six (6) office hours on campus 
within any five day workweek for each teaching unit member, and twenty 
(20) non- instructional days during the academic year, for the purpose 
of conducting Association business. In the event that an Association 
President is scheduled for 37 1/2 hours in any week, he/she will 
receive three hours of release time per week for conducting Association 
business. 
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ARTICLE V - HAHAGBP1T RIGHTS 



Except as Halted by this Agreement, the College shall retain all 
rights , potter, duties, and authority granted to it by Ian, and is vested 
exclusively with rights of management as defined in Ohio Revised Code 
Section 4117.08(C) including, but not limited to, its rights to: 

1. Determine matters of inherent managerial policy which include, but 
are not limited to, areas of discretion or policy such as the 
functions and programs of the College, standards of services, its 
overall budget, utilization of technology, and organizational 
structure; 

2. Direct, supervise, evaluate, or hire employees, including hiring 
auxiliary employees or special contract employees; 

3. Maintain and improve the efficiency and effectiveness of College 
operations; 

4. Determine the overall methods, process, means, or personnel by 
which College operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay 
off, transfer, assign, schedule, promote, or retain employees; 

6. Determine the adequacy of the work force; 

7. Determine the overall mission of the College as a unit of the 
Public Higher Education System of Ohio; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the College as a meaber 
of the Public Higher Education System of Ohio. 

Jefferson Technical College Board of Trustees is not required to 
bargain on subjects reserved to the management and direction of the College 
except as affect wages, hours, terms and conditions of employment and the 
continuation, modification or deletion of an existing provision of this 
Collective Bargaining Agreement pursuant to OBC 4117.08(C). 
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ABTICLR VI - JOB SECURITY 



Just Caug" 

The College pursuant to ORG 4117.08(C)(5) has the right to suspend, 
discipline, demote, or discharge for just cause. 

Unit ■embers with two (2) years or less of service shall not be covered 
under the just cause provisions herein in natters of non-renewal. 
These employees may have their contract non-renewed at the discretion 
of the College. In cases of such non-renewal the bargaining unit 
member is entitled at his/her request to reasons in writing for the 
non-renewal and an opportunity to discuss the matter with his/her Dean 
or Division Administrator, but final right to renew or non- renew rests 
exclusively with the College. 

Disciplinc/Diicharac 

The provisions of this Article shall not preclude the College from 
imposing disciplinary action less severe than immediate discharge or 
isawdiate suspension, if in the College's discretion, such action is 
warranted by the facts and circumstances of a case. In such cases, the 
following disciplinary procedure shall be followed: 

1. formal Progressive Discipline 

Pirst step - written reprlmand/warning(8); 
Second step - suspension s) with or without pay; 
Third step - discharge 

2. Due Process Procedure 

In cases requiring suspension and/or discharge pursuant to the 
above formal progressive disciplinary procedure, an employee shall 
be given due process in accordance with the following procedure: 

a. notice of Allegations and Conference 

A written notice setting forth the allegations which, if 
substantiated, could result in disciplinary action, shall be 
sent to the employee. 

b. Conference 

The conference to discuss the allegations ab y be attended 
by the employee, and no more than two repr*- *v jtives of the 
employee's choice, the immediate supervisor M no more than 
two representatives of the supervisor's choice. Said 
conference shall be held no sooner than five (5) work days 
nor later than fifteen (15) work days following the 
employee's receipt of the notice of allegations or at the 
time and place mutually agreed upon by the parties. 
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c. notification of Disposition 

The eaployee and the Union President shall be notified 
immediately of the disposition of the matter. If a 
determination has beet* aide to take disciplinary action, the 
notice of disposition shall include the disciplinary action 
to be taken and the reason(s) for said action. 

d. In cases of immediate suspension or discharge the written 
notice of allegations shall be presented to the employee 
within two (2) working days following the suspension or 
discharge and the conference shall be held within two (2) 
additional working days. These time frames may be extended 
by mutual agreement. 

Privacy of Proceedings 

All notifications and conferences and related matters hereto shall 
be kept confidential. All notifications shall be provided to the 
bargaining unit member and the Association President. Receipt by 
the Association President or the Unit member constitutes 
notification. All notifications shall be hand delivered , with 
date of receipt recorded thereon, or if hand delivery is not 
appropriate, mailed by registered letter to the employee's last 
known mailing address. It is the responsibility of the employee 
to keep the College informed as to current mailing address. 
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ARTICLE VII - INDIVIDUAL CONTRACTS 



Bargaining unit raster contracts shall be for one (1) year. These 
contracts Hill be issued by April 1 for the following academic or contract 
year. Contracts Bust be returned by unit members no later than April 30. 
Such contracts shall be considered void if not signed and returned by April 
30, unless exception is authorized by the President. 

If a unit member resigns during the term of his/her contract without 
providing the College 60 calendar days notice prior to the date the unit 
member Hill not be available to fulfill his/her contract obligations, the 
unit member Hill forfeit the unused sick leave reimbursement. 
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ARTICLE VIII - FRINGE BENEFITS 



A. Hospitalization and Major Medical Insurance 

Hospitalization and major medical insurance coverage is available for 
all bargaining unit nembers and their eligible dependents as defined in 
the hospitalization and major medical policy with all premiums paid by 
the College during the term of this Agreement. 

Specifications and benefits of the current program of coverage are 
provided in the Health Insurance booklets which are available in the 
Administrative Services Office. 

1'ne College reserves the right to select and/or change carriers, and 
further agrees, in the absence of conditions and circumstances over 
which it has no control, not to diminish benefits provided during the 
life of this Agreement. 

B. Group Term Life Insurance 

A thirty thousand dollar ($30,000) term life insurance policy during 
the contract shall be provided for each member of the bargaining unit 
with all premiums paid by the College. This policy shall include 
accidental death and dismemberment riders. 

C. Optional benefits 

All full-time employees have, at their own expense, the option of 
participating in the following approved programs: 

1. Credit Union; 

2. Tax-deferred annuity program; 

3. Supplemental Life Insurance Program. 



D. Vaecin>tioa/Tnnnlllt1?n 

The College shall provide, at no cost to the bargaining unit members, 
program specific vaccination/ immunization mandated by state law. At a 
bargaining unit member's written request prior to the beginning of 
quarterly classes the College shall provide, at no cost to the unit 
member, program specific vaccination/ immunization required by a 
cooperating program affiliate as a precondition to accepting a unit 
member as a college instructor/ student in a practicum site/ clinical 
affiliate department. The College assumes no responsibility for 
adverse reactions or related cost after the administration of the 
vaccination/immunization. 
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ARTICLE II - T UITION MMISSIOH/K 



Tuition Remiaaion 

1. All instructional and general fees for bargaining unit members for 
credit courses offered at Jefferson Technical College will be paid 
by the College excluding the cost of books , aaterials and other 
required fees. 

Unit testers may enroll in any section or course on a space 
available basis where there are less than the maxima number of 
regular students in a class. Unit members are expected to attend 
a course during their non- working hours. 

Bargaining unit members desiring this benefit must complete a form 
supplied by the Business Manager and submit it to their immediate 
supervisor. 

2. Dependents of Bargaining Unit Members 

All instructional, and general fees for dependents of bargaining 
unit members of the College for credit courses at Jefferson 
Technical College will be paid oy the College excluding the cost 
of books , materials , and other required fees. 

Where other state and federal grant sources may be applied, the 
fee waiver program will be considered to be supplemental on the 
part of the College. 

The guidelines of the Internal Revenue Service will be applied in 
determining the dependent status in relationship to the unit 
members* 

Dependents of all unit members may enroll in any section or course 
on a space available basis where there are less than the maximum 
number of regular students in a class. 

Fee benefits cannot be used on an accumulative basis nor can they 
be applied retroactively or in advance of a quarter in which the 
benefit is approved for use. They are approved for usage in 
specific quarters and must be used during these quarters. 

Members of the unit having dependents who desire to attend the 
College can obtain the fee benefits by following the outlined 
procedures 

a. Obtain and complete a fee benefit form prior to each ten 
from the Financial Aid Officer. 

b. Submit a completed fee waiver form and a completed 
registration form to the Student Information Office on the 
date identified each quarter. 
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The College Mill set aside ten thousand dollars ($10,000? for 
each fiscal year for bargaining unit Member tuition 
reimbursement. This amount will be equally divided for 
distribution twice a fiscal year. 

Bargaining unit members desiring to participate in the tuition 
reimbursement for courses ending between July 1 and December 31 
shall submit a plan of study to the Dean or Division Administrator 
by April 1. Bargaining unit members desiring to participate in 
the tuition reimbursement benefit for courses ending between 
January 1 and June 30 shall submit a plan of study to the Dean or 
Division Administrator by October 1. The plan of study must 
indicate the educational activity to be undertaken , the specific 
value of that activity, and the total tuition cost. Plans 
submitted after the deadline date will not be given 
consideration. 

The plan of study awst meet the following criteria: 

a. The activity shall be related to the individual's work 
assignment or to the degree programs offered by the College. 

b. The activity shall be undertaken at an institution which 
holds full accreditation membership at one of the seven 
Regional Institutional Accrediting Bodies recognized by the 
Council on Post Secondary Accreditation, unless otherwise 
approved by the College. 

c. The activity shall not Interfere with work responsibility. 

The Dean, through the Division Administrator, or the Division 
Administrator, will make a recommendation to the President, who 
will approve or disapprove the plan within thirty (30) days from 
the deadline date and communicate this decision to the bargaining 
unit member. 

' Bargaining unit members are entitled, at their request, to 
reasons why their request was not approved. 

At the time that the decision regarding approval of a plan is 
cosmunlcated to the bargaining unit member, the reimbursement rate 
will also be communicated. To calculate this reimbursement rate, 
the Treasurer will compare the total amount of approved requests 
to the semi-annual amount appropriated plus any carry over and 
calculate the reimbursement percentage. Tuition costs will be 
reimbursed at the established reimbursement rate upon submission 
of an invoice of tuition paid and a grade report. An official 
copy of a transcript listing the grade obtained in a reimbursed 
course must be forwarded by the bargaining unit member at the 
earliest available date. 
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All documentation Cor tuition reimbursement or a written request 
Cor extension mist be submitted to the business office by these 
deadlines: March 15 for courses completed in the previous July 
through December period; and September 15 for courses completed in 
the previous January through June period. After the respective 
deadline dates for the submission of the documentation for 
reimbursement, the Treasurer will compare the total dollars 
reimbursed to the total amount available for the semi-annual 
period. The Treasurer will redistribute any funds remaining to 
bargaining unit members participating in the reimbursement benefit 
during that semi-annual period. These remaining funds Mill be 
distributed equally to all effected bargaining unit members until 
the member(s) receives a one hundred percent reimbursement or no 
funds are remaining , whichever occurs first. 

Any funds Nhich remain after the initial distribution and the 
redistribution outlined in #7 above Mill be carried forward and 
added to the College contribution for use in the next semi- 
annual reimbursement period. The maximum amount of dollars to be 
available in any semi-annual period, including the College 
contribution and the carry over, will be $20,000. 
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ABTICLE I - LEAVES 

Sabbatical Leave 

Sabbatical leave is educational leave. It is granted only for the 
benefit of the College and wist be for purposes of scholarly and 
creative endeavors that advance the professional competence, enrich the 
teaching, or enhance the research of the unit member to the benefit of 
the Department or Division and the College. 

Upon the completion of seven (7) years of full-time service, a unit 
member is eligible to be considered for a sabbatical leave. After a 
sabbatical leave, a person does not become eligible again until the 
completion of an additional seven (7) years of full-time service. 

Leaves are granted without regard to seniority or the number of years a 
person has been eligible for a sabbatical. The number of sabbatical 
leaves available each year is limited and depends upon the availability 
of funds and the availability of personnel to cover the duties and 
responsibilities of the unit member requesting sabbatical leave. 

The procedures to be followed by unit members wishing to be considered 
for sabbatical are listed below: 

1. By November 15, the unit member will submit a detailed proposal in 
writing including methods and standards of documentation for the 
successful completion of the proposed sabbatical leave to his/her 
Dean or Division Administrator. 

2. By December 31, the Dean or Division Administrator will submit an 
evaluation of the proposal based on its merits to the next higher 
administrator (Division Administrator or President). 

3. By March 1, the Division Administrator (unless he/sne is covered 
under Step 2) will submit an evaluation bas^d on the proposal's 
merit to the President. 

4. The President will make a decision concerning the unit member's 
proposal In time for submission to the Board no later than the 
regular monthly Board meeting in March. 

5. The unit member will be notified in writing by the President of 
the decision of the Board. Copies will be sent to the Division 
Administrator and the Dean. 

A sabbatical leave may be granted for one, two, or three quarters of 
the academic year following the year In which the proposal is approved. 
A sabbatical leave of one quarter shall be at full pay, a two-quarter 
leave at two- thirds (2/3) pay, and a three-quarter leave at one-half 
(1/2) pay. 



A unit ■ember on sabbatical shall continue to accrue sick leave , 
retirement credit, insurance benefits, and seniority subject to 
approval of the appropriate vendor or state agency. 

Failure to submit documentation as indicated in #1, will obligate the 
member to repay the College all benefits granted during the sabbatical 
within twelve (12) months. 

The unit member must return to the College for at least one full year 
after the sabbatical or will repay the College for all benefits 
granted during the sabbatical within twelve (12) months. 



Jury Dutv/Court Leave 

A full-time employee shall be released for jury duty or to appear as a 
subpoenaed witness without loss of benefits or wages. An employee 
required to be absent on jury service shall receive the difference 
between such employees' regular compensation and the remuneration 
received by him/her for service as a juror. Employees appearing as an 
expert witness or as a party in their own non-employment related case 
must use personal leave and shall not receive the difference between 
such employees' regular compensation and the remuneration received by 
him/her for such service. 



Absence, iflfl Sick, freave 

Each bargaining unit member earns sick leave cumulative to a maximum 
total one hundred and eighty (180) days. 

Unit members who have accumulated zero through one hundred and thirty 
(130) days earn 5.42 hours of sick leave per semi-monthly pay period. 
Unit members who have accumulated over one hundred and thirty (130) 
days earn 2.71 hours of sick leave per semi-monthly pay period. The 
smallest unit of sick leave which may be used is one-half hour. All 
sick leave requests require approval by the Dean or Division 
Administrator and time available verification by the Treasurer. 

New employees and current employees who have a zero (0) balance of 
earned sick leave days will be advanced a number of sick days equal to 
the number of sick days earned in any one year period. This advance 
must be repaid from subsequently earned sick leave. Employees may not 
apply for additional sick leave advances until prior advance has been 
repaid (Return to a "0" balance or greater). 

Members of the bargaining unit who have a sick leave advance balance 
may not elect to receive their final four semi-monthly pay checks upon 
completion of their contracted responsibilities. 
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Any 'employee who leaves the employ of the College with a sick leave 
advance balance Mill have their sick leave advance deducted froa any 
check/checks due at the time of their leaving. If after deduction froa 
the employees final check/checks a sick leave advance still exists then 
the employee has 60 calendar days froa the last day of employment to 
reimburse the College in full. Any balance due after 60 calendar days 
Hill be handled according to the College's policy for collection of 
past due accounts. 

Sick leave shall be granted when absence is made necessary by: 

1. Personal illness, injury, or exposure to a contagious disease 
which could be communicated to other employees. 

2. Illness of a spouse, child or parent. Sick leave taken in the 
event of illness of spouse, child, or parent shall be limited to 
ten (10) days per year. 

Certification of Absence - If a unit neaber is absent five (5) 
consecutive work days, a certificate signed by a physician oust be 
presented. 

Bargaining unit members retiring under the State Teachers Retirement 
System or the School Employees Retirement System Mho have at least 10 
years of paid service Mith Jefferson Technical College as a full time 
employee shall be paid 25% of unused sick leave up to a aaxiaum of 30 
days. Unit members retiring Mith less than 10 years of full time 
service or unit aembers Mho resign shall be paid 10% of unused sick 
leave up to a maximum of 15 days. The amount to be paid Mill be based 
on their per diem at the time of retirement or resignation. Employees 
discharged by the College are ineligible for this benefit. 

Funeral Leave 

Association aembers shall be granted up to four (4) days of paid sick 
leave for a death in the Association ■ember 's isawdiste family. 
"Immediate family" for this purpose means the Association member's 
spouse, child, parent, brother, sister, grandparent, grandchild, 
aother-in-laM or father-in-law. Up to tMO additional days aay be 
granted at the discretion of the supervisor. 



Personal Leave 

Members of the bargaining unit shall be entitled to a maximum of three 
(3) days personal leave per academic year, but no more than two (2) 
days per quarter, without loss of benefits or wages. Unit aembers 
wishing to take personal leave must secure approval of the 
Dean/ Supervisor two weeks prior to the date of leave. The two-Meek 
time requirement will be waived for emergency situations as determined 
by the Dean or Division Administrator. The number of members on leave 
on a given day may be limited by the College. Personal leave aay be 
cumulative up to a maximum of four (4) days. 



Authorized Leaves of Absence Without Pav 



A leave of absence without pay ny be authorized by the President upon 
approval of the Board of Trustees for a period of not more .nan twelve 
Months for educational, professional or other purposes, such as 
parental, prenatal, childcare, and adoption. In cases where leave is 
not approved, the bargaining unit member at his/her request will be 
entitled to receive reasons in writing froa the President or his 
designee. A leave shall be granted under this Section for a period not 
to exceed twelve Months for disability, provided that such is not 
applied for until after an employee's sick leave eligibility is 
exhausted and adequate certification of continuing disability is 
provided to the College. Upon return to service of an employee at the 
expiration of a leave of absence, he/she shall resume the position 
status which he/she held prior to such leave. During a leave of 
absence, life and health insurance benefits may be continued at the 
expense of the employee subject to approval of the vendor. All types 
of leave and seniority do not accrue. All other College approved 
benefits cease during an authorized leave of absence. 



Pregnancy Leave 

Upon presentation of physician's statement, a bargaining unit member 
who becomes pregnant shall be entitled to receive a leave of absence 
without pay for a period not to exceed six (6) weeks. Exhaustion of 
sick or other types of leave shall not be a precondition for pregnancy 
leave. Upon return to service of an employee at the expiration of a 
leave of absence, he/she shall resume the position status which he/she 
held prior to such leave. During a leave of absence, life and health 
insurance benefits may be continued at the expense of the employee 
subject to approval of the vendor. All types of leave and seniority do 
not accrue. All other College approved benefits cease during an 
authorized leave of absence. 



Short Term Professional Leave 

Bargaining unit members may apply to their Immediate supervisor for 
short term professional leave for the purpose of attending meetings, 
workshops, conferences, short courses and other appropriate activities 
directly related to a unit member's work. Each unit member may be 
approved for three such professional days per academic year by the 
Dean or Division Administrator. Members shall be reimbursed for 
expenses for participation in these activities in accordance with the 
travel policy provisions of this Agreement. 

Association Leave 

The President of the Association or a designee may use up to a total of 
seven (7) days in any contract year for the purposes of attending 
meetings of Union affiliates. Ho more than • maximum of two (2) 
consecutive days will be permitted under this subsection in any 
quarter. There will be no reimbursement for expenses for participating 
in Association functions. 
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ARTICLE II - PAYROLL DEDUCTIOH/OPTION 



A. The College agrees to deduct from the pay of Association members 
covered by this Agreement the periodic dues of the Association upon 
receipt from the Association by the Treasurer of an individually 
written and signed deduction authorization executed by the Association 
member for that express purpose. 

B. The deductions shall continue automatically and shall be irrevocable 
for periods of one (1) year, and shall be on a continuing basis from 
year to year unless a request for withdrawal by the Association member 
for that express purpose is submitted in writing to the Treasurer with 
a copy to the Association President. Withdrawal of authorization may 
occur during a period of fifteen (15) days each year ending September 
15, provided that notifications of withdrawal are submitted to the 
Union and College Treasurer during such fifteen (15) day period, and 
the obligation of the College to deduct shall cease immediately upon 
receipt of the written notice of revocation of authorization from the 
Association member. 

C. Such authorized deductions shall be made in equal amounts from the pay 
of Association members in twenty (20) equal installments, beginning 
with the fourth paycheck of the school year. The College shall 
transmit the pay deductions to the Association Treasurer on a monthly 
basis. 

D. The enrollment period for such deduction shall be from September 1 to 
October 15 of each year. 

E. The balance of the authorized annual deductions shall be deducted from 
the final paycheck of a member resigning his/her position, receiving a 
leave of absence, or terminating his/her employment. 

F. The Association agrees to indemnify and hold the College and any of its 
agents harmless against any and all claims, demands, suits, and other 
forms of liability that may arise out of, or by reason of, action taken 
or not taken by the College for the purpose of complying with these 
provisions, or in reliance on any notice or authorization form 
furnished under any provision of this Agreement provided the College 
has properly executed and otherwise fulfilled its obligation for said 
payroll deduction pursuant to the provisions herein. 

The College retains the right to employ, at its own cost, legal counsel 
of its choice to intervene in any action containing a claim related to 
or arising out of these provisions. Said counsel shall cooperate in a 
professional manner with legal counsel for the Association and counsel 
for the Association shall provide copies of all pleadings, notices and 
orders filed in connection with said legal action. 
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6. Other deductions froa pay of unit aeabers aay be made upon receipt of a 
written, signed authorization for the following iteaa, to be provided 
no later than April 1: 

1. Credit Union 

2. Tax Sheltered Annuities 

3. EPAC Deductions, pursuant to ORC 3599.031. 

4. United Hay 

5. Life Insurance 

6. Other purposes autually agreeable with the College and the 
Association or as required by law. 

H. Payroll Option 

Heabers of the bargaining unit my elect to receive their final four 
seai-aonthly pay checks upon coapletion of their contracted 
responsibilities . 
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ARTICLE m - STATK TEACHER S RETIRIHENT SYSTEM 



Membership in the State Teachers Retirement System is mandated for all 
salaried full-time eligible bargaining unil members. The portion that the 
employee pays as required by Ian is picked up" for purposes of deferring 
Federal and State income taxes on these amounts. Contributions to the State 
Teachers Retirement System are paid on behalf of the Bargaining unit 
employees under the following terms and conditions: 

A. The amount to be picked up and paid on behalf of each bargaining unit 
■ember shall be the total bargaining unit member contribution as 
required in Section 3357.51 of the Ohio Revised Code, or any statutory 
increases therein, of the unit member's gross annual compensation, at 
no cost to the College, and upon approval of the retirement system. 
The bargaining unit member's gross annual compensation shall be reduced 
by the College for the purposes of State and Federal tax only by an 
amount equal to the amount picked up and paid by the College. 

B. The College shall compute and remit all applicable contributions to the 
SIRS based upon annual salary and/or earned compensation which includes 
the amount of pickup computed herein, but assumes no further liability. 

C. The pickup percentage shall apply uniformly to all eligible members of 
the bargaining unit as a condition of employment. No bargaining unit 
member covered by this provision shall have the option to elect a wage 
increase or other benefit in lieu of the employer pickup. 

D. The pickup shall become effective January 1, 1986 and shall apply to 
all compensation including supplemental earnings such as monies paid to 
bargaining unit members for Business/ Industrial Training and for 
continuing education work and shall be reported to the STRS. 

E. The current deferred taxation of the "pickup" is determined solely by 
the Internal Revenue Service and any tax liability becomes the full 
responsibility of the employee. The College may refuse to "pick up" if 
the plan is declared unlawful or improper by the State Teachers 
Retirement System, Internal Revenue Service, Attorney General, or any 
agency of the State of Ohio or of the United States, or any court of 
competent jurisdiction, or should the rules and regulations of the 
I.R.S., or the STRS, change so as to render this procedure unworkable, 
the parties agree to return, without penalty, to the former method of 
computing employee/ employer contributions. 

F. Payment for all paid leaves - sick leave, personal leave, severance, 
and supplementals including unemployment and workers' compensation - 
shall be based on the employee's dally gross pay prior to the reduction 
as basis (e.g. gross pay divided by the number of days in a unit 
■ember's contract). 

G. Forms are available in the Administrative Services Office and must be 
filled out with the appropriate information by all employees. 
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H. Withdrawal fro* the System can occur only upon leaving service in the 
State of Ohio. Forms Cor such withdrawal say be requested from the 
State Teachers Retirement System, 275 East Broad Street, Columbus, Ohio 
43215. 

I. Additional information concerning the State Teachers Retirement System 
is available in the Administrative Services Office or from the System's 
Office in Columbus. 

J, The College also elects to "pic* up", in accordance with the terms and 
provisions of this Article, contributions on behalf of unit members who 
participate in retirement systems other than STRS, subject to approval 
of the particular retirement system. 

K. If the STRS system permits the Career Counselor position to be included 
under the STRS system the College upon request of the unit member Hill 
transfer the retirement benefit for this position from SEES to STRS 
system. 
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ARTICLE XIII - RETIREMENT OQMTIVE PROGRAM 

A. Employer Requirements 

The Jefferson Technical College Board Hill establish a plan to purchase 
additional service credit for eligible employees as an incentive to 
retire. The amount of service credit offered is 3 years and is offered 
uniformly to all eligible employees. However, the number of years 
purchased for any participant may not exceed 1/5 of the individual's 
accumulated service credit prior to the purchase. 

The plan will remain in effect for the following periods: January 1, 
1989 - March 31, 1989, January 1, 1990 - March 31, 1990, January 1, 
1991 - March 31, 1991, subject to STRS approval and the conditions 
listed below. Additionally, the Board will limit the number of 
employees for whom it purchases additional service credit in a calendar 
year to 5 percent of its employees who are members of STRS and the 
bargaining unit on January 1 of that year, except that no more than one 
position may be rolled forward into each of the second and third years 
of this agreement subject to STRS approval. Participation in a plan is 
at the option of the employee. 

B. Employee Eligibility Requirements 

1. To be eligible to participate, an employee must meet the following 
criteria: 

a. Be at least 50 years old; 

t>. Be employed and currently contributing to STRS? 

c Be eligible for service retirement af t?r the purchase of EE I 
credit; 

d. Agree to retire on the anticipated retirement date submitted 
on the Notice to Employer of Intent to Participate in 
Retirement Incentive Plan (Form 15-109 CERI - 21) and within 
90 days after receiving notice from STRS that an agreement to 
purchase the service credit has been approved. 

2. An employee is eligible to receive the total number of years of 
service credit included in the employer adopted plan, not just 
the minimal amount needed to qualify for retirement. 

3. The employer aust pay the cost of service credit purchased for all 
eligible employees who elect to participate. 

4. The employer must pay an amount for each year of credit purchased 
in an amount determined by cost factor as specified by the STRS 
actuary. 

5. when a limitation has be- established, the employees with the 
greatest amount of service with the employer have priority. 
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STRS will notify the employee and employer when such early 
retirement credit has been established. 

A letter of resignation indicating the anticipated retirement date 
must be submitted with the Notice to Employer of Intent to 
Participate in Retirement Incentive Plan (Form 15-109 CERI - 2]). 
In the event, approval is not received from STRS for any reason 
the letter of resignation is null and void. The anticipated 
retirement date must fall after the established date for final 
grade submission for the spring quarter of the retirement year and 
prior to or inclusive of August 31. 
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ARHCLg IIV - ADDITIONA L COWPPISATIOII/COIiTRACTS 
I. ADDITIONAL CONTRACTS 

A. Auxiliary Instructional Cortract 

1. Bargaining unit members nay apply to teach regularly 
scheduled credit courses, both on and off campus outside of 
their assigned work schedule. 

2. Teaching members of the bargaining unit wishing to be 
considered for summer quarter regularly scheduled credit 
courses should notify their Department Dean/Vice President 
for Instructional Services in writing by the end of winter 
quarter. Teaching members of the bargaining unit wishing to 
be considered for auxiliary instructional contracts in 
regularly scheduled credit courses offered in other quarters 
should notify the Department Dean/Vice President for 
Instructional Services in writing at least 30 days before 
the start of the quarter. Scheduling of auxiliary 
instructional assignments will be made by the Department 
Dean/Vice President for Instructional Services, Hho will 
first offer it to the senior applicant who demonstrates that 
he/she is most qualified for the course. Other employees 
outside the ba> gaining unit will be considered in the 
applicant pool. 

3. Teaching unit members may teach a maximum of 15 credit hours 
or an average of 22 contact hours over the length of the 
Summer Quarter. During Fall, Winter and Spring Quarters 
teaching unit members may receive one auxiliary 
Instructional contract to teach regularly scheduled credit 
course outside their assigned work schedule. Under 
extraordinary circumstances the Department Dean can 
recommend that an exception be granted. 

4. Non-teaching members of the bargaining unit may apply through 
their supervisor to the Department Dean to teach regularly 
scheduled credit courses outside their work schedule. The 
time frames for this application are those outlined above for 
the teaching members of the bargaining unit. 

5. The compensation schedule lor auxiliary instruction shall be 
two hundred fifty dollars ($250.00) per credit hour. 

In cases when the bargaining unit member agrees to cover 
classes at the request of the Department Dean/Vice President 
for Instructional Services, the compensation shall be at a 
prorated percentage of the auxiliary instructional rate. 
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B. Overload Contract 



* Teaching members of the bargaining unit assigned in excess of 15 
credit hours or an average of 22 contact hours in an academic 
quarter as part of their regular workload shall be compensated at 
a rate of 1/45 of the member's present contract salary for each 
credit hour or 1/66 of the member's present contract salary for 
each contact hour, whichever is greater. 



C. Supplemental Contracts 

Supplemental contracts to serve as advisor to student groups, 
serve as evening coordinator, serve as evening counselor, or for 
other purposes; may be offered to members of the bargaining unit. 
The rate of compensation for fulfillment of the duties stated in 
the contracts will be $13.00 per hour. The College will define 
the duties to be performed, the maximum number of hours to be 
reimbursed and the criteria to measure successful completion of 
the contract and will state these in the contract. Payment for 
supplemental contracts will be made upon successful completion of 
the contract. Al] work performed under a supplemental contract 
will be performed outside the bargaining unit member's approved 
scheduled work hours. 



II. ADDITIONAL COW>BiSATIOIi 

A. Proficiency Testing Rate 

A request for a proficiency examination as defined in the college 
catalog will be submitted by the student to the Department 
Dean/Vice President for Instructional Services. If approved by 
the Department Dean/Vice President for Instructional Services 
arrangements will be made to administer the examination. If a 
bargaining unit member gives the examination outside of his/her 
approved work week the rate of reimbursement to the unit member 
will be ten dollars ($10.00) per test per student. 

B. Extended workweek Comme ntation 

Hours worked b; non-teaching bargaining unit members (the Director 
of Library Services and Career Counselor) in excess of 37.5 hours 
per week will be compensated at the rate of $13.00 per hour. 
Extended workweek time must be approved by the Division 
Administrator in advance. 

III. PAY qgq; STVPS 

All additional compensation shall be recorded separately on the stub of 
each pay receipt. 
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A. There will be established and «aintained one (1) official personnel 
file on bargaining unit members. This file will be maintained in the 
Office of Administrative Services. 

B. Access to the official personnel file shall be available during regular 
office hours to the employee and/or his/her representative upon request 
to the Vice President for Administrative Services or his/her designee. 
The review of such personnel file shall be in the presence of the Vice 
President for Administrative Services or his/her designee. Neither the 
file nor any part thereof shall be removed from the College's offices. 

C. Bargaining unit members shall be informed of any complaint by a student 
or member of the public which is directed toward them and which will 
become a matter of record. 

0. Anonymous letters or materials shall not be placed in the bargaining 
unit member's file nor shall they be made a matter of record. Each 
bargaining unit member shall have the right, upon request, to review 
the contents of his/her personnel file. A representative of the Union 
may, at the bargaining unit member's request, accompany the member in 
such a review. 

E. Each member of the bargaining unit shall have the right to dispute the 
accuracy, relevancy, timeliness or completeness of information in 
Hriting contained in the file. 

F. Each member of the bargaining unit shall have the right to request in 
writing that such disputed materials be removed from the file. Such 
request shall specifically identify the material objected to and the 
basis for the dispute. When such a challenge is made, a reasonable 
investigation of the disputed information will be conducted by the 
President or his/her designa.ed representative(s) . Any information 
which cannot be verified or is found to be inaccurate by the College or 
an arbitrator will be deleted. 

G. Should it be determined that the disputed information should not be 
removed, the disputant will be permitted to include in the file a brief 
written statement of his/her position and a notation that the disputant 
protests that the disputed information contained in his/her file is 
inaccurate, irrelevant, outdated, or incomplete. 

H. A unit member may be charged actual cost for any copies of materials 
placed in or requested from his/her personnel file. 
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Bargaining Unit Member Evaluation 



The criteria for evaluation, the method and the evaluation instrument 
will be established by the College. By the end of the second neek in 
fall quarter each bargaining unit member Hill be advised as to the 
evaluation procedure and criteria. All members of the bargaining unit 
shall receive an annual evaluation. This annual evaluation Hill be 
prepared by Administrative personnel and nill be in nriting Hith a copy 
to the bargaining unit member prior to College Commencement. 

All evaluations shall be signed by both the evaluator and by the person 
evaluated and kept on file. The signature of the person evaluated 
shall not indicate agreement Hith the content of the evaluation, but 
only that the evaluation has been inspected by him/her. The person 
evaluated shall be given the opportunity to rebut the evaluation in 
nriting. 

Prior to the annual evaluation, deficiencies noted as less than 
satisfactory Hill have been communicated in nriting to the bargaining 
unit member. At his or her request the College Hill have made 
assistance available to the bargaining unit member to correct these 
deficiencies. 

In the case of a dispute involving the evaluation of an employee, the 
employee may specify such dispute in nriting and the reasons therefor. 

The evaluation procedures herein do not effect the right of tne College 
to non-renen as provided for in the Job Security provisions of this 
Agreement . 
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ARTICLE mi - FACULTY RANK 



The College say employ exceptional applicants at any ran*. In 
establishing the rank at which an individual is placed, all previous 
teaching and related business or industrial experience will be considered. 

Faculty rank of Instructor, Assistant Professor, Associate Professor, 
or Full Professor may be awarded on the basis of degrees obtained, work 
experience, recency of experience and graduate work, the number of years 
employed by the College, graduate courses taken beyond an attained degree, 
achievement of a professional license, evidence of maintaining the latest 
developments in his/her profession, and post-secondary teaching experience. 
Specific guidelines for promotion consideration shall be made known to the 
Association and its members upon request. Department Dean/Division 
Administrators are required to direct each faculty under his/her supervision 
to specific guidelines for future promotions. 

The procedures to be followed by faculty wishing to be considered for 
promotion are listed below; 

1. By November 15 the faculty member should submit in writing to 
his/her Dean the request for promotion consideration. 

2. By December 31, any materials or data supporting the promotion 
request should be submitted to the Department Dean. These 
materials and official documents should be related to the criteria 
rank descriptions/ requirements as set forth in Guidelines for 
Faculty Rank as determined by the College. 

3. By January 31, the Department Dean shall have reviewed the 
candidate's qualifications, and shall have met with the candidate 
to inform him/her of the recommendations to the Vice President for 
Instructional Services. 

4. By March 1, the Vice President for Instructional Services shall 
submit in writing to the President and also to the candidate both 
the recommendation and the reasons for the recommendation. 

5. The President will make a decision concerning faculty promotion in 
time for submission to the Board no later than the regular monthly 
Board meeting in March. 

6. Should the President not accept a promotion recommendation he/she 
shall provide reasons in writing to the Vice President for 
Instructional Services, Department Dean, and the candidate. 

7. Should the candidate not have been granted promotion, he/she has 
the option of meeting with his/her Dean and the Vice President for 
Instructional Services to devise a plan for future achievement 
that, when satisfactorily completed, would be adjudged as meeting 
the rank advancement requirements. 

The Career Counselor and Director of Library Services are not eligible 
for faculty rank. 
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No member of the bargaining unit or any organization, individual, 
employee or agent on behalf of such member of the bargaining unit shall 
sponsor or endorse a work stoppage in contravention of Chapter 4117 of the 
Ohio Revised Code. 
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article n% - mm pqucy 



Approvals 

All unit members who are required or request to make trips at College 
expense must have approval in advance from the President, upon 
recommendation of the appropriate Department Dean and/or Division 
Administrator. 

Reimbursement for Personal Expenses 

1. General 

All expense accounts must be submitted on the forms provided by 
the College. Detailed travel and expense policy appears on the 
reverse side of the Travel and Incidental Expense Reimbursement 
Request Forms. Reimbursement may be partial or full, subject to 
the terms agreed to when the trip mas approved. The minimum 
reimbursement request Is five dollars ($5.00). 

2. Advances 

The State Auditor's Office has ruled that cash advances to 
individuals are not permitted. Certain expenses, such as 
registration fees for conferences and commercial transportation, 
may be paid in advance when specific conditions exist as set out 
in the detailed policy. 



3. Transportation 

If travel is by privately owned car, reimbursement Hill be made 
at the IRS mileage rate in effect on the anniversary date of this 
agreement. If common carriers service including airlines is used, 
the ticket stubs must be attached to the Personal Expense Voucher. 
Hhere more than one employee travels in the same car, the car 
travel allowance will be paid to the car driver only. 
Furthermore, reimbursement for use of a personal car shall not 
exceed routine trip coach air fare. Any person driving his/her 
own or other privately owned car while traveling on college 
business assumes all responsibility for accidents, property 
damage, or public liability. 

4. Hotel Mm flfewll 

Hotel charges must be restricted to a reasonable amount. 
Receipted hotel bills must be attached to the expense voucher. 
Mien multiple occupancy occurs the College will reimburse the unit 
member at his/her proportionate share. Hotels and meals must be 
itemized showing the cost for each day. 



Miscellaneous Items 



College business related telephone, telegraph, registration fees 
for conventions, highway and bridge tolls, parking, and baggage 
expense Hill be reimbursed when properly itemized and explained. 
Expenses such as barber bills, laundry, clothes pressing, shoe 
shines and personal entertainment expense are not authorized. 

No bargaining unit member Hill be reimbursed for travel expenses 
without prior approval of his/her Department Dean and/or Division 
Administrator. All travel for fiscal year July 1 to June 30 Bust 
be submitted to the Business Office for payment no later than 30 
calendar days after the termination of the fiscal year on June 30. 
The five dollar ($5.00) minimum will be waived in such cases. 
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ARTICLE XI - WISC. PROVISIONS 

A. Student Load 

1. The unit member's rate of payment for courses conducted will not 
be affected by the number of students in a course. 

2. Prior to the submission of the final draft of the College's annual 
schedule, the College Hill seek input from the Association 
regarding course limits. 

B. Loss of Wages 

Unauthorized absence or absence in excess of accumulated leave by 
bargaining unit members will result in the appropriate reduction of 
wages based on a per day portion of the contract salary. 

C. Support Services 

Xerox/copying facilities shall be available to the bargaining unit 
members on days and evenings when classes are in session. 
Material submitted for copying shall be copied according to 
procedures established by the College Administration. 

2. i4fr AailaUflU 

Employment of laboratory assistants shall be approved by the 
College Administration. 

3. Office Facilities 

Each full-time faculty member shall be provided with office space. 

4. Educational supplies shall be made available to each bargaining 
unit member at no cost according to College defined procedures. 

5. A lounge area Mill be designated for faculty use. 

D. Program Director 

Bargaining unit members may be assigned the responsibility of Program 
Director at the discretion of the Dean/Vice President Instructional 
Services. 

Said Bargaining unit members shall be: 

1. Designated as a Program Director; 

2. Provided three (3) credit hours release time per quarter; 

3. Provided with a job description? 
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4. Appointed for an academic year; 

5. Provided one (1) credit hour release time or a two (2) credit 

' hour auxiliary instructional contract in the quarter in which a 
formal program self study accreditation/ reaccreditation report, 
that requires a program on-site visit, is written and mailed to 
the accreditation agency. 

Employment Responsibilities and Regulations 

The College when establishing and changing job descriptions will 
consider input from the Association. Once established or changed such 
information shall be made known to the Association and to the affected 
unit members. Once established job descriptions may only be changed 
during the annual anniversary month of this Agreement. 

Conflicts of Intereit 

The personal conduct of a bargaining unit member is not within the 
appropriate concern or attention of the Board provided such conduct is 
not in violation of law, and except as it may directly prevent the 
bargaining unit member from properly performing his/her assigned 
functions during the workday. 

The College will seek input from bargaining unit members on matters of 
curriculum, equipment purchase and other instructional items. 

College Calendar 

The College reserves the right to establish and change the annual 
academic calendar. However, in establishing the College calendar, 
input from the Association will be sought prior to the submission of 
the first draft of each College catalog. 

Individual Rights 

Neither the College nor the Union shall discriminate against bargaining 
unit personnel on the basis of race, color, creed, age, national 
origin, sex, religion, handicap, or for the exercise of rights 
protected by the laws and Constitution of the United States and the 
laws and Constitution of the State of Ohio. 
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&BT|f*T.E 11J - WORKLOAD 



Teaching Member 8 of the Bargaining Unit 

The academic year for teaching members of the bargaining unit shall 
consist of three (3) quarters annually beginning September 1 through 
the completion of Spring Quarter plus twenty (20) non-instructional 
days assigned by the College between September 1 through and inclusive 
of Commencement, which will normally take place by the 3rd weekend in 
June. 

If there are no qualified volunteers for courses required to be offered 
during the summer quarter, and if qualified instructors from outside 
the bargaining unit are not available, the least senior qualified 
bargaining unit member will be assigned. Such auiiliary contract 
assignment will be rotated each summer in order of the least senior 
qualified bargaining unit member who has not previously been assigned. 
Bargaining unit members required to work summer quarter will have two 
consecutive calendar weeks during which they will be excused from their 
normal work load between the end of summer quarter and the beginning of 
fall quarter. 

A full-time instructional assignment is a IS credit hour teaching load 
per quarter or an average of 22 contact hours per week over the length 
of the quarter. In the event an assignment in a specific quarter 
exceeds this full-time teaching load, the teaching unit member will be 
compensated at the rate identified in the overload provision of this 
Agreement. 

Other departmentally related assignments will be given full-time 
teaching unit members whose course assignments are less than a full- 
time instructional load. 

Within any five-day workweek each teaching member will schedule and 
post a minimum of six (6) office hours on campus. No office hour(s) 
need be scheduled on any weekday that the member is not otherwise 
required to be on campus. The schedule of office hours is subject to 
approval by the Dean and can be changed with one week's notice. 
Teaching unit members contracts will contain a provision for 
day/evening and Saturday Instruction. The work hours will be adjusted 
according to evening /Saturday assignment. The College may schedule 
additional hours for committee assignments, recruitment, and any other 
job related assignments. 
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Non-Teaching Members of the Bargaining Unit 

Effective September 1, 1989, the non-teaching members of the bargaining 
unit (Career Counselor and Director of Library Services) will work 37.5 
hours per Meek assigned by their supervisor. The work year will be 195 
days froa September 1 through and inclusive of commencement. 

At the College's option up to five additional work weeks can be 
scheduled at a $13.00 per hour rate of compensation. The weeks will be 
scneauled contiguous to the regular school year and may be split. The 
College will notify the unit members of the summer assignment by 
December 31 of the preceding year. 

In the event that either the Director of Library Services or Career 
Counselor positions > becomes vacant, the r epla cement (s) will work a 
223 day schedule between September 1 and August 31 and the additional 
compensation for the summer assiijnment will be eliminated. 
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ARTICLE IIII - REDUCTION- XN- FORCE 



The College pursuant to ORC 4117.08(C)(5) has the right and 
responsibility to layoff, transfer, assign, schedule, promote or retain 
employees. 

The College may determine that changes in programming, student load 
and/or services nay result in the layoff of bargaining unit senders. Prior 
to the decision to layoff bargaining unit members, the College will have 
made an attempt to review possible alternatives. 

A. Procedure Prior to Layoff 

1. The College Hill notify the Association President and the members 
affected of potential layoffs occurring in the succeeding academic 
year by April 1. 



2. Any reduction in force shall be first accomplished through 

attrition insofar as it is possible to do so - that is, the numter 
of unit members affected by the layoff will be kept to a minimum 
by not employing replacements for those unit members who retire or 
resign. The employment of replacements for some positions may be 
necessary in the event that unit members do not possess the 
necessary qualifications for the position to be filled. 



3. Any layoff of bargaining unit members shall be preceded by the 
reduction of part-time employees in the program to be reduced 
except for those part-time employees Mho teach courses for which 
bargaining unit members do not possess the necessary 
qualifications. For bargaining unit members with 4 to 8 years of 
service at the College part-time courses being instructed in no 
more than two (2) programs will be combined where possible to 
create a full-time assignment; for unit members with 9 or more 
years of service at the College courses being instructed under 
part-time contracts in no more than three (3) programs will be 
combined to create a full-time assignment. Members must 
demonstrate current qualifications to teach these courses. 

B. Layoff Procedure 



1. If layoff is necessary in any program the College will provide the 
Association President and the members affected with a seniority 
list. 

2. The seniority list for the affected program will rank unit members 
by length of full-time service at the College. Bargaining unit 
members will be laid off in reverse order of the seniority list. 

3. Bargaining unit members affected will be notified by registered 
mail of the effective date of the layoff. 
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Recall Procedure 



1. A laid-off bargaining unit member shall be offered reemployment 
when a vacancy becomes available for which he/she is qualified. 
Recall shall be in order of seniority with the most senior 
qualified being recalled first. 

2. Bargaining unit members being recalled shall be notified by 
registered mail to their last known addi ess and shall have ten 
(10) calendar days from the date of delivery to respond 
affirmatively in writing. It shall be the bargaining unit 
member's responsibility to make appropriate arrangements for 
forwarding a receipt of mail if he/she will be away from his/her 
address for more than five (5) calendar days. 

3. If the bargaining unit member fails to report in writing within 
ten (10) calendar days from the date the recall notification Mas 
delivered, and/or fails to report to the College on the date 
specified he/she shall be removed from the RTF list and the Board 
of Trustees shall have no further obligations to him/her. 

4. A bargaining unit member who has been laid-off shall be placed on 
a recall list according to the following schedule. 

0-5 years service equals 1 year recall. 

6-10 years service equals 2 years recall. 

11 or more years service equals 3 years recall. 

IXiring the recall period, the bargaining unit member's salary step 
and advancement benefits shall cease, but shall be reinstated when 
recalled. Bargaining unit members on the recall list who desire 
to teach part-time classes must comply with the notification 
requirements listed in the part-time subsection of this Agreement. 
Bargaining unit members who are on the recall list will be given 
first option to teach on a part-time contract, courses for which 
they are qualified. Bargaining unit members who are employed on a 
part-time basis while on the recall list shall earn service credit 
at a rate of 1/45 of a year for a credit hour taught. During the 
first year of the recall period, the bargaining unit member shall 
be eligible to receive tuition remission and tuition reimbursement 
benefits. The College shall cease payment of all other bargaining 
unit member's benefits upon layoff. However, the bargaining unit 
member may continue his/her medical coverage as outlined in the 
Consolidated Omnibus Budget Reconciliation Act (COBRA) and/or 
continue their life insurance coverage for a period of 12 months 
from the expiration of their current individual contract by 
assuming the total cost of the applicable benefit. Continuation 
of benefits are subject to the approval of the carriers. If an 
individual is not recalled within the above recall period, his/her 
employment status will be changed from "layoff" to "termination." 



98 



3^ 



ARTICLE mil - GRIEVANCE/ ARBITRATION PROQX3URE 



A. Philosophy and Purpose 

The purpose of the grievance procedure is to secure a decision at the 
lowest level by the Administrator having the authority to resolve it. 

Every effort should be made to resolve the issue when it arises on an 
informal basis rather than enter into formal proceedings. 

This procedure will be available to all unit employees with the 
guarantee that no reprisals of any kind will be taken against any 
employee initiating or participating in the grievance procedure. Any 
reprisals would also be subject to the grievance procedure. 

B. Definitions 

A GRIEVANCE shall be defined as a formal charge or claim by a 
bargaining unit member or by the union alleging that there tei been a 
violation, misapplication of, or a failure to comply with a provision 
of this Agreement. 

A GRIEVANT shall sean any unit employee or the Association 
expressing a grievance. A grievance alleged to be a "group" 
grievance shall have arisen out of identical circumstances 
affecting each member of said group. 

RESPONDENT shall mean the Jefferson Technical College District 
Board of Trustees. 

WORKDAY, any day (excluding Saturdays and Sundays) when the 
College, according to the official calendar, is open and conducting 
College business. 

C. Procedure 

The procedures of the grievance system are divided into informal and 
formal methods* Regardless of the method, it is important that the 
grievance be processed as quickly as possible at each administrative 
level, so as to render a decision to the grievant as soon as possible. 

The number of days indicated herein, should be considered maximum. 

Time limits specified may be extended by mutual agreement of all 
parties involved. 
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Formal Procedure (Step I) 



The grievant nho wishes to file a formal grievance shall submit a 
completed copy of the Grievance Report Form, to his or her immediate 
supervisor within thirty (30) working days of the act or occurrence 
giving rise to the grievance. The fori shall be complete and contain a 
concise statement of the grievance and must cite specific sections of 
this Agreement being grieved. 

The Supervisor or designee shall then meet with the grievant in order 
to reach a decision within eight (8) working days of receipt of the 
grievance. The decision and rationale for the decision shall be in 
writing within eight (8) working days after such meeting. Copies shall 
be provided to the grievant, Association President, and the Vice 
President for Administrative Services. 

Division Administrator (Step 2) 

If the grievance is not resolved at this point, the grievant or the 
respondent may submit to the Division Administrator, a completed copy 
of the Grievance Report Form within ten (10) working days after the 
supervisor renders his/her decision. 

The Division Administrator or designee shall then meet with the 
grievant in order to reach a decision within ten (10) working days of 
receipt of the matter to the grievant 's E*vislon Administrator. The 
decision and rationale for the decision shall be in writing within ten 
(10) working days after such meeting. Copies shall be provided to the 
grievant, Association President, and the Vice President for 
Administrative Services. 

Presidential Review (Step 3) 

If the grievance is not resolved at this point, the grievant or 
respondent may submit to the President or his designee, a completed 
copy of the Grievance Report Form within ten (10) working days after 
the Division Administrator renders his/her decision. 

If "requested, the President or his designee shmll meet within ten (10) 
working days after the receipt of the Grievance Report Form from the 
grievant or the respondent. The grievant and respondent are entitled 
to have representatives present at the hearing. Upon completion of the 
meeting(s) the President shall notify the grievant in writing of the 
decision and the rationale for the decision within ten (10) working 
days from the date the meeting is concluded. Copies of the decision 
and the rationale for the decision shall be sent to the grievant. 
Association President, and the Vice President for Administrative 
Services. 
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G. Binding Arbitration (Step 4? 

If the grievance is not resolved by the President, the grievant upon 
approval of the Union may submit to the chairperson of the Board of 
Trustees a completed copy of the Grievance Report Fond within ten (10) 
working days of the receipt of the written response by the President, 
and may request an outside arbitrator. 

The arbitrator shall be requested by the grievant within twenty (20) 
additional working days pursuant to the Voluntary Rules of the American 
Arbitration Association. The AAA will submit a Hat of names from 
which an arbitrator will be selected. 

The fees and expenses of arbitration shall be borne equally by the 
College and grievant. 

The arbitrator shall be requested to render his/her decision as quickly 
as possible, but in any event, no later than thirty (30) calendar days 
unless the parties agree otherwise. The arbitrator's decision shall be 
final and binding upon the parties. Arbitration shall be limited to 
one grievance at any one time, and the arbitrator shall not have power 
to add to or subtract from, or modify any of the terms cf this 
Agreement . 

H. General Provisions 

All documents, communications, or records dealing with a grievance 
shall be filed separately from the personnel files of the 
participants. 

A grievance may be withdrawn at any level by the grievant without 
prejudice. 

Time limits indicated in this grievance procedure are maximum limits 
only. Every effort shall be made to resolve the grievance at the 
earliest possible date. However, any grievance not timely presented 
for disposition at any step herein shall not thereafter be considered a 
grievance under this Agreement and shall be deemed settled pursuant to 
the last response of the college and further appeal shall be waived and 
barred. Failure on the part of the College to timely respond to a 
grievance at my step shall cause such grievance to proceed to the next 
step. 

within the above time frames, the parties may agree to hold additional 
■ee tings. 

If a grievance must be resolved at a specific administrative level 
because of the authority vested in that position, preliminary levels 
may be by-passed by mutual consent of all partirs. 

1 < > l 
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The grievant must be present at each and every step herein, and the 
association has the right to be present at each and every step. 

Both parties are to have reasonable access to relevant available 
information concerning the grievance. 

The grievant, upon his/her request, shall be entitled to Union 
representation at any meeting of the grievance procedure. During tha 
term of this Agreement, no organization other than the Union shall be 
permitted to represent any bargaining unit member in the grievance 
process. 

All notices of hearings and disposition of grievances shall be first 
hand delivered, nith date of receipt recorded thereon, or if hand 
delivery is not appropriate, mailed by registered letter to the 
grievant 's last known mailing address. It is the responsibility of 
the grievant to keep the College informed as to current mailing 
address. 

Hearings at all internal steps of the grievance procedure shall be 
conducted at a mutually agreeable time and place. 

Grievance forms included in Appendix A. 
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ARTICLE IIIV - SALARY SCHmnfl 



Effective September 1, 1988, all bargaining unit members shall be 
placed on the attached salary schedule according to their current level of 
education as of September 1, 1988 and full years of service with Jefferson 
Technical College. Such salary shall be for the contract year as defined 
herein. 

Hereafter, bargaining unit aembers who possess the necessary 
credentials to be reclassified mist present official documentation M the 
Dean or Division Administrator by January 31. If their classif icatii.. Beets 
the documentation requirement it will be noted in the member's next contract 
to be issued April 1 Kith the appropriate salary increase effective on the 
next date identified on the salary schedule. Satisfactory documentation 
shall mean that the degree or course work is in a field directly related to 
the aember's assignment and was undertaken and successfully completed with a 
grade of "C M or better at an institution which holds full accreditation 
membership at one of the seven Regional Institutional Accrediting Bodies 
recognized by the Council on Post Secondary Accreditation. 

If an individual anticipates completing course work prior to the 
beginning date of the new contract which would lead to advancement on the 
salary schedule the individual should put the College on notice of the fact 
by submitting a letter to their Dean or Division Administrator by January 
31 prior to the next contract year. 

A new contract reflecting the satisfactory completion of course work 
will be issued to the bargaining unit member who has provided such notice 
after the unit lember has provided satisfactory documentation. 
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SALARY 


SCHEDULE FOR 


BARGAINING UNIT MEMBERS 




YRS OF 


NO DEG. 


BACHELORS 


BACHELORS 


MASTERS 


MASTERS 


SERVICE 


OR ASSOC. 




PLUS 15 




PLUS 30 


0 


0.8889 


1.0000 


1.0750 


1.1500 


1.2250 


1 


0.9333 


1.0500 


1.1278 


1.2056 


1.2861 


2 


0.9778 


1.1000 


1.1806 


1.2612 


1.3472 


3 


1.C222 


1.1500 


1.2334 


1.3168 


1.4083 


4 


1.0067 


1 . 2000 


1.2862 


1.3724 


1.4694 


5 


1.1111 


1.2500 


1.3390 


1.4280 


1.5305 


6 


1.1555 


1 . 3000 


1.3918 


1.4836 


1.5916 


7 


1 . 2000 


1.3500 


1.4446 


1.5392 


1.6527 


8 


1.2444 


1.4000 


1.4974 


1.5943 


1.7138 


9 


1.2889 


1.4500 


1.5502 


1.6504 


1 7749 


10 


1.3333 


1.5000 


1.6030 


1.7060 


1.8360 


11* 


1.3778 


1.5500 


1.6558 


1.7616 


.1.8971 


16* 


1.4222 


1 . 60l 


1.7086 


1.8172 


1.9582 


BACHELOR'S 


BASE - (September 1, 1988 


- August 31, 1989) 


- $18,750 





BACHELOR'S BASE - (September 1, 1989 - August 31, 1990) - §19,250 
BACHELOR'S BASE - (September 1, 1990 - August 31, 1991) - $20,000 



All current bargaining unit members who received credit for prior 
teaching/work experience on the salary schedule under the agreement in 
effect from July 20, 1986 through December 31, 1988 shall retain that 
credit . 

New bargaining unit members with prior work/teaching experience will 
receive credit for up to two years work/ teaching experience on the salary 
schedule upon submission of appropriate documentation. 

For positions where the current base does not attract qualified 
employees due to existing market value, the College may award up to an 
additional two years service credit on the salary schedule at the College 
discretion. 

*The step on the salary schedule for bargaining unit members for 11 
years of service will be effective 9/1/88 and the step on the salary 
schedule for bargaining unit members for 16 years of service will be 
effective 9/1/89. 
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ARTICLE XXV - NEGOTIATIONS PROCH3URES/SUCCT SSQR A(SF,?lffMT 

Negotiations for a successor agreement shall proceed in accordance with 
ORC 4117, except as otherwise provided below. 

A. Negotiating Period 

The length of the negotiating period shall be a maximum of sixty (60) 
calendar days commencing with the date on which notice is served on the 
other party, unless an extension is mutually agreed to. 

B. Representation 

Representation at all bargaining sessions shall be limited to a total 
of six (6) representatives each for the College and the Association. 
The expense of the representatives shall be the responsibility of the 
party so requesting them. It is understood and agreed that no third 
party participation will be permitted without mutual agreement. It is 
further understood and agreed that each side will submit to the other 
the names of their representatives at least ten (10) days prior to the 
conencement of bargaining. Any changes will be provided in writing to 
the other side at least 48 hours prior to the next scheduled bargaining 
session, absent mutual agreement otherwise. 

C. Negotiating Sessions 

1. Before each and every negotiating session adjourns the 
establishment of a mutually agreeable agenda, time, date and place 
for the next session between said teams shall take place. 

2. At the initial negotiations session, written proposals shall be 
exchanged by the parties. No new items shall be submitted 
thereafter except upon mutual agreement of the teams. 

3. All negotiation meetings shall be conducted in executive session 
exclusively between said representatives unless the parties 
mutually agree otherwise. 

4. When negotiations are conducted, the Union's negotiating team 
shall be excused from other duties. 

0. While Negotiation* are in Progress 
1. CflW^fgi 

Upon request of either party, the negotiating session shall be 
recessed to permit the requesting party to caucus. Caucus shall 
be of reasonable length. 
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2. Exchange of Information 

Upon reasonable advance request to the College President and at 
the cost charged to other employees of the college for each copy 
to the party nailing such request, all available public information 
as such is defined by the Ohio Revised Code, shall be provided, 
related to subjects of negotiation. 

E. Agreement 

1. As tentative agreeaent is reached on each iten during the 
negotiating period, the agreeaent shall be reduced to writing and 
initialed by each tea*. It is understood that each tentative 
agreeaent is reached pending ratification of the Agreement as a 
whole by the Association and final approval of the same by the 
Board of Trustees. 

2. If tentative final agreeaent is reached on all matters being 
negotiated, the tentative agreements reached between the 
negotiating teams shall be reduced to writing and submitted first 
as a package to the Association for ratification within seven (7) 
working days. The Association President shall orally advise the 
College President of such action taken, to be immediately 
thereafter followed by notification in writing to the Board of 
Trustees by the Association. Such written agreement shall be 
submitted to the Board of Trustees for its approval. The Board of 
Trustees shall take action at its next regular or special 
meeting, to take place no more than seven (7) working days after 
the receipt of the Association's written notification, and shall 
be in writing advise the Association of the action taken. 

F. Final Agreement 

Upon ratification by the Association and the approval by the Board of 
Trustees, both parties shall retain a signed copy of the final 
agreement. Also, one signed copy of the collective bargaining 
agreement entered into between the Board of Trustees and the 
Association shall be jointly filed with the State Employment Relations 
Board (SERB) within thirty days of the execution of such agreement. 

G. Impasse Procedures 

Impasse procedures shall be governed by the pertinent provisions of the 
Ohio Revised Code, Chapter 4117. 
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ARTICLE 1XVI - SEVERABILITY 



In the event there is a conflict between a provision of this Agreement 
and any applicable state or federal law, the applicable state or federal law 
shall prevail as to that provision. All other provisions of this Agreement 
which are not in conflict with any applicable state or federal law shall 
continue in full force arid effect in accordance with their terms. 

If, during the term of thi?, Agreement, there is a change in any 
applicable state or federal law which would invalidate any provision of this 
Agreement or a provision of this Agreement is declared invalid by a court of 
competent jurisdiction, the parties will meet to negotiate any necessary 
change in the Agreement relative to the affected provision within thirty 
(30) days by demand of either party. 

The College reserves the right to promulgate reasonable rules and 
regulations. Any item not covered in this Agreement may be covered by 
existing College policy, rule, or regulation, provided that such policies, 
rules, or regulations do net conflict with the provisions of this Agreement. 
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ARTICLE XXVII - EFFECTS OF AGREEMENT 



Neither the Association nor the 
refuse to bargain during the term of 
subjects of bargaining as defined in 
limited by ORC Chapter 4117. 



College waive any rights to bargain 
this Agreement respecting mandatory 
ORC Chapter 4117, except as may be 
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ARTICLE XXVIII - NO REPRISAL 



Neither the College nor the Association shall take any reprisal 
against any unit member who exercises their rights guaranteed by Chapter 
4117 of the Ohio Revised Code. 
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ARTICLE XXIX - DURATION 



IN WITNESS THEREOF, we, the undersigned representatives of the Board cf 
Trustees and the Jefferson Technical College Education Association, its 
officers and members, hereby enter into this Agreement on the 1st day of 
January, 1989, by and between the Jefferson Technical College and the 
Jefferson Technical College Education Association, effective through 31 
December l c il. The increase in the oemberg full-time contract base salary 
agreed to in the successor agreement (effective January 1, 1992) shall be 
fully retroactive to September 1, 1991. 



JEFFERSON TECHNICAL COLLEGE JEFFERSON TECHNICAL COLLEGE 

EDUCATION ASSOCIATION 
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APPENDIX A 



JEFFERSON TECHNICAL COLLEGE 
GRIEVANCE REPORT FORM 

STEP OWE 

Name of Grievant ; 

Depsrtnent: , 

Position: 

Date Filed:, 

Date of Knowledge of Grievance: 



Statement of Grievance: (Set forth the facts, dates, and provisions of 
the Agreeaent that are alleged to have been violated and the redress 
desired. ) 



Signature of Grievant: Date: 

Date Received by Immediate Supervisor: 

Meeting Requested: Yes No Date Meeting Held_ 

Use additional pages if necessary 
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STEP QNE.(COWTD) 

Disposition by Immediate Supervisor: 



Grievance Report Fons - Page 2 



Preserted to: Date: 

Employee 

Signature of Immediate Supervisor: 



STEP TWO 

APPEAL TO THE DIVISION ADMINISTRATOR Date Presented: 
Reason for Appeal: 



Signature of Grievant: 

Date Received by the Division Administrator: 

Date Meeting Held to Discuss Grievance. 

Disposition by the Division Administrator: 



Presented to: Date:. 

Signature of Division Administrator 



Use additional pages if necessary 
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STEP THREE 

APVEAL TO THE PRESIDENT 

Reason for Appeal: 



Grievance Report Form - 

Date Presented: 
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Signature of Grievant: 

Date Received by the President or designee: 

Date Meeting Held to Discuss Grievance: 

Disposition by President or designee: 



Presented to: Etete: 

Employee 

Signature of President or Designee: 



Use additional pages if necessary 
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STEP FOUR 

APPEAL TO BINDING .ARBITRATION 
Reason for Appeal: 
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Signature of Grievant: 



Date Presented; 



Use additional pages if necessary 
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4000 Sunset Boulevard • SteubenviUe, Ohio 43952 • 614-2*4-5591 



Jefferson Technical College 



Office of the President 

TOi Gretchen Higgins, President, J.T.C.E,A. 
FROM: Edward L. Florak, President 

SUBJECT: Memo of Understanding between Jefferson Technical College 



DATE: January 26, 1989 

During the most recent negotiations between the Jefferson 
Technical College and the Jefferson Technical College Education 
Association, resulting in an agreement effective from January 1, 1989, 
through December 31, 1991, the following understandings were reached 
in regard tc non-teaching bargaining unit members: 

1. Effective 9/1/89, the work schedules of John McGuire, 



the Director of Library Services, and Robert Mackey, the 
Career Counselor, will change from 223 annual work days to 
195 annual work days, plus five weeks assigned at the option 
of the College. To effect this change, the following actions 
will be taken: 

A. The Librarian, John McGuire, and Career Counselor, 

Robert Mackey, will work the annual schedule 

established in the last agreement, effective from 

7/20/86 through 12/31/88, until 8/31/89. They will 

accumulate and utilize the annual leave benefit in 

the manner identified in the previous agreement 

1 1 n 

until 8/31/89. 1 ' 
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B. The salary paid these individuals from the effective 
date of the newly negotiated agreement (1/1/89) through 
6/30/89 will be the higher of either the serai-monthly 
rate in effect from 7/1/88-12/1/8 8 or the semi- 
monthly rate calculated by adding $2,437.50 to the 
salary generated by the individual's placement on the 
salary index in effect upon the ratification of the 
present agreement. 

C. For the period 7/1/89-8/31/89, these two individuals 
will receive a contract extension. The rate of pay- 
ment for these additional two months will be the bi- 
monthly salary amount received from the effective 
date of the present agreement (1/1/89) through 6/30/89 
times four bi-monthly payments. The individual employ- 
ment contract issued to these two individuals in April 
of 1989 will be for the period 9/1/8 9-8/31/90. 

D. By 8/31/89 these two individuals will have taken all 
outstanding annual leave days (hours) or have requested 
in writing that up to a maximum of ten outstanding leave 
days (hours) are taken, paid off in cash, or a combina- 
tion of these two methods, all days (hours) must be 
exhausted by 8/31/89 as none will be carried beyond the 
8/31/89 deadline. 

E. Effective 9/1/89 and thereafter, these two individuals 
will be covered by the terms of the negotiated agreement 
in effect from 1/1/89 to 12/31/91. 

2. The above is intended only to summarize the key understandings 

ERIC 1 * 
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reached during the most recent negotiations between the 
parties in regard to the non-teaching unit members, and is not 
intended to conflict with Article XXI, Section B of the 
negotiated agreement , or any other pe rti nent pro vis ion of tha t 
agreement. Should there be any conflict between the above 
summary and the negotiated agreement, the negotiated agreement 
shall prevail. 

The above accurately reflects the understandings reached. 
Jefferson Technical College 

Education Association Jeffprson Technical College 
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OFFICE OF THE PRESIDENT 



Meiorandui of (Jnderstanding 



This memorandum of understanding is to clarify the intent of 
Article XXIV - SALARY SCHEDULE concerning placement on the 
salary schedule based on the level of education. 

During the negotiating team's review of articles in the 
agreement to remove or correct dates, terminology and/or other 
language, the sentence, "Present bargaining unit members will be 
Placed on the salary schedule according to their degrees and 
post bachelors graduate semester and post masters graduate 
semester credit hours which can be documented in the personnel 
files by August 15, 1986." was deleted from the Article. The 
date was needed only for the initial agreement. The reference 
"Unit members will be placed on the salary schedule according to 
their degrees, and post bachelors graduate semester and post 
masters graduate semester credit hours." should have been 
retained. only the reference to "August 15, 1986" needed 
de let ion . 

The College and the Association, by this memorandum of 
understanding, mutually agree that the sentence, "Unit members 
will be placed on the salary schedule according to their degrees 
and post bachelors graduate semester and post masters graduate 
semester credit hours." was inadvertently omitted. The college 
and the Association further agree that placement on the salary 
schedule column entitled "Bachelors Plus 15" refers to attainment 
or titteen post bachelors graduate semester credit hours and that 
placement on the salary schedule column entitled "Masters Plus 
30 refers to attainment of thirty post masters graduate semester 
credit hours. 

This mutual agreement will remain in effect for the term of 
the current negotiated agreement dated January l, 1989 throuqh 
December 31, 1991, and shall be included as an attachment to the 
agreement. This memorandum of understanding has been approved by 
the college and the association as indicated fcy the signature of 
their respective presidents, which appear below. 




President 



Jefferson Technical College 
Education Association 



Date 

Jefferson Technical College 



1 . 2 4 
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Steubeniille, Ohm 43Q12 
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